EARNHARDT'S SAVINGS PLAN




Nonstandardized 401(k) Plan

ADOPTION AGREEMENT #005
NONSTANDARDIZED 401(k) PLAN

The undersigned Employer, by executing this AdapAAgreement, establishes a retirement plan ant (walectively "Plan™) under
the Great-West Trust Company Defined Contributiosiétype Plan and Trust (basic plan document #11g. Employer, subject to the
Employer's Adoption Agreement elections, adopty file Prototypélan and Trust provisions. This Adoption Agreemémg, basic plan
document and any attached Appendices or agreempemntstted or referenced therein, constitute the IBggs's entire plan and trust
documentAll "Election" references within this Adoption Agraent are Adoption Agreement Elections. All "Aetidr "Section"
references are basic plan document references. Msib parentheses which follow election numbeestssic plan document
referencesWhere an Adoption Agreement election calls forEneployer to supply text, the Employer (withoutkailhg the content of any
existing printed text) may lengthen any spacerm, lor create additional tiers. When Employer-siggpiext uses terms substantially
similar to existing printed options, all clarifitas and caveats applicable to the printed optapmdy to the Employer-supplied text unless
the context requires otherwise. The Employer mékegollowing elections granted under the corresjiimg provisions of the basic plan
document.

ARTICLE |
DEFINITIONS

1. EMPLOYER(1.24)
Name:_Earnhardt Management Company
Address: 2121 North Arizona Avenue, Building BhaBdler, Arizona 85225
Phone number: (480) 813-9009
Taxpayer Identification Number (TIN): 86-0394615
E-mail (optionaly

Employer's Taxable Yedoptionaly December 31

2. PLAN(1.42)
Name:_Earnhardt's Savings Plan
Plan number:_002 (3-digit number for Form 5500 reporting)
Trust EIN(optionaly

3. PLAN/LIMITATION YEAR (1.44/1.34)Plan Year and Limitation Year mean the 12 contbeeimonth period (except for a short
Plan/Limitation Year) ending every:

[Note: Complete any applicable blanks under Elec8amith a specific date, e.g., June 30 OR thedagtof February OR the first
Tuesday in January. In the case of a Short Plarr ¥ea Short Limitation Year, include the year,.eiday 1, 2014.

Plan Year (Choose one of (a) or (b). Choose (c) if applicable
(@ [X] December 31.

(b) [ ] Fiscal Plan Year:ending:

(c) [ 1 ShortPlan Year:commencing: and ending:

Limitation Year (Choose one of (d) or (e). Choose (f) if applicable

(d) [X] Generally same as Plan YearThe Limitation Year is the same as the Plan Yeaepwhere the Plan Year is a short year in
which event the Limitation Year is always a 12 niopériod, unless the short Plan Year (and shortthtion Year) result from
a Plan amendment.

(e) [ 1 Different Limitation Year: ending:

H [ ] ShortLimitation Year: commencing: and ending:

4., EFFECTIVE DATE(1.20) The Employer's adoption of the Plan i&hoose one of (a) or (b). Complete (c) if new pgldR complete
(c) and (d) if an amendment and restatement. Ch@@sand (f) if applicable:)

(@ [ ] New Plan.
(b) [X] Restated Plan.
PPA RESTATEMENT (leave blank if not applicable)

(1) [ ] Thisisan amendment and restatement to bringraipto compliance with the Pension Protection @006 ("PPA")
and other legislative and regulatory changes.
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Initial Effective Date of Plan (enter date)
(c) [X] January 1, 1987 (hereinafter called the "HifecDate" unless 4(d) is entered below)

Restatement Effective Dat€lf this is an amendment and restatement, enteceéfe date of the restatement.)

d) [X] April 20, 2018 (enter month day, year; mayeet restatement date that is the first day ottheent Plan Year. The Plan
contains appropriate retroactive effective datah waspect to provisions for the appropriate ldvtke Plan is a PPA
Restatement.) (hereinafter called the "EffectivéeDa

[Note See Section 1.54 for the definition of Restated.Rfahis Plan is a PPA Restatement, the PPA testant Effective Date may be a
current date (as the basic plan document supptieEffective Dates of various PPA and other provis) or may be a retroactive date. If
specific Plan provisions, as reflected in this Atitlmp Agreement and the basic plan documents, dbiae the Effective Date stated in
this Election 4, indicate as such in the electidrere called for or in Appendix ;A.

(e) [ 1 Restatement of surviving and merging plansThe Plan restates two (or more) plé@smplete 4(c) and (d) above for this
(surviving) Plan. Complete (1) below for the meggpian. Choose (2) if applicable. Unless otherwisged, the restated
Effective Date with regard to a merging plan is thier of the date of the merger or the restate@dfive Date of this Plan.)

(1) Merging plan. The Plan was or woi# merged into this surviving Plan as of:
. The mexgplan's restated Effective Date_is: . The merging plan'goral

Effective Date was:

[See the Note under Election 4(d) if this docunetité merging plan's PPA restatemgnt.

(2) [ ] Additional merging plans. The following additional plans were or will be rged into this surviving PlagComplete a.
and b. as applicable.)

Restated Original
Name of merging plan Merger date Effective Date eéiffre Date

a.
b.

() [ 1 Special Effective Date for Elective Deferraprovisions:

[Note: If Elective Deferral provision is not effeaias of the Initial Effective Date or the RestagrhEffective Date, enter the date as of
which the Elective Deferral provision is effectifée Special Effective Date may not precede the alatwhich the Employer adopted the
Plan]

5. TRUSTEK(1.67) The Trustee executing this Adoption Agreemel(€isoose one or more of (a), (b), or (c). Chooseofde)
if applicable.)

(@ [ ] Adiscretionary Trustee.See Section 8.02(A).

(b) [ 1 A nondiscretionary (directed) Trustee or Custodian.See Section 8.02(B).

(c) [X] A Trustee under the:_Earnhardt's Savings Plan Tru¢specify name of trusta separate trust agreement the Trustee has
executed and that the IRS has approved for usethiglPlan. Under this Election 5(c) the Trusteedsexecuting the
Adoption Agreement and Atrticle VIII of the basi@pldocument does not apply, except as indicatezhwibe in the separate
trust agreement. See Section 8.11(C).

(d) [ 1 Permitted Trust amendments apply.Under Section 8.11(B) the Employer has made cep@imitted amendments to the
Trust. Such amendments do not constitute a sepanataunder Election 5(c). See Election 59 in Apgig C.

(e) [ 1 Use of non-approved trustA Trustee under the: (specify name of trusta separate trust agreement
the Trustee has executed for use with this PladeUthis Election 5(e) the Trustee is not executiregAdoption Agreement
and Article VIII of the basic plan document does apply, except as indicated otherwise in the sgparust agreement. See
Section 8.11(C).Gaution: Election 5(e) will result in the Plan loagi reliance on its Opinion Letter and the Plan Wil an
individually designed plah

6. CONTRIBUTION TYPES1.12) The selections made below should correspondtiétselections made under Article 11l of this
Adoption Agreement(lf this is a frozen Plan (i.e., all contributiohgave ceased), choose (a) only.)

Frozen Plan.See Sections 3.01(J) and 11.04.

(@ [ ] Contributions ceaseAll Contributions have ceased or will cease (Ptafrazen).

(1) [ ] Effective date of freeze: N¢te: Effective date is optional unless this isah@ndment or
restatement to freeze the Plan.

[Note: Elections 20 through 30 and Elections 36 tigto 38 do not apply to any Plan Year in which thenPRs frozer]
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Contributions. The Employer and/or Participants, in accordandh thie Plan terms, make the following Contributiypes to the
Plan/Trust{Choose one or more of (b) through (h).)
(b) [X] Pre-Tax Deferrals. See Section 3.02 and Elections 20-23, and 34.

(1) [X] Roth Deferrals. See Section 3.02(E) and Elections 20, 21, and\k&ef The Employer may not limit Elective Deferrals
to Roth Deferrals only.

(c) [X] Matching. See Sections 1.35 and 3.03 and Elections 24Nefief The Employer may make an Operational QMAGwit
electing 6(c). See Section 3.03(C)(2). Do not dtaca safe harbor plan; use 6(e) instejad.

(d) [X] Nonelective.See Sections 1.38 and 3.04 and Elections 27MNe8ief The Employer may make an Operational QNEGowit
electing 6(d). See Section 3.04(C)(2).

(e) [ 1 Safe Harbor/Additional Matching. The Plan is (or pursuant to a delayed election, begya safe harbor 401(k) Plan. The
Employer will make (or under a delayed electionymmake) Safe Harbor Contributions as it electslacion 30. The
Employer may or may not make Additional Matchingn@itoutions as it elects in Election 30. See E@t6 as to matching
Catch-Up Deferrals. See Section 3.05.

(H [ 1 Employee(after-tax). See Section 3.09 and Election 36.

(@ [ 1 SIMPLE 401(k). The Planis a SIMPLE 401(k) Plan. See Section.3N6te: The Employer electing 6(g) must elect a
calendar year under 3(a) and may not elect any@entribution Types except under Elections 6(lg &¢h)]

(h) [ 1 Designated IRA.See Section 3.12 and Election 37.

7. DISABILITY (1.16) Disability meangChoose one of (a) or (b).)
(@ [X] Basic Plan.Disability as defined in Section 1.16(A).
(b) [ 1 Describe:

[Note: The Employer may elect an alternative definibf Disability for purposes of Plan distributisnHowever, the use of an alternative
definition may result in loss of favorable tax tma&nt of the Disability distributioh.

8. EXCLUDED EMPLOYEES§1.22(D)) The following Employees are not Eligible Emplogémit are Excluded Employe@Shoose
one of (a), (b), or (c):)

[Note: Regardless of the Employer's elections uidiestion 8: (i) Employees of any Related Employexsluding the Signatory
Employer) are Excluded Employees unless the Relatgaoyer becomes a Participating Employer; angRiéclassified Employees and
Leased Employees are Excluded Employees unlegsrthiyer in Appendix B elects otherwise. See Secti®?2(B), 1.22(D)(3), and
1.24(D). However, in the case of a Multiple Empidykn, see Section 12.02(B) as to the Employetsedfead Employdr.

(@ [ 1 No Excluded EmployeesThere are no additional excluded Employees urdePtan as to any Contribution Tyfskip to
Election 9)

(b) [X] Exclusions - same for all Contribution Types.The following Employees are Excluded Employeesafb€ontribution Types
(Choose one or more of (e) through (j). Chooserooll) for each exclusion elected at (e) throu@: (i

(c) [ 1 Exclusions - different exclusions applyThe following Employees are Excluded Employeedlierdesignated Contribution
Type (Choose one or more of (d) through (j). Choose Goution Type as applicable.)

[Note: For this Election 8, unless described otheanin Election 8(j), Elective Deferrals includesPrax Deferrals, Roth Deferrals,
Employee Contributions and Safe Harbor ContribusioMatching includes all Matching Contributions egt Safe Harbor Matching
Contributions. Nonelective includes all Nonelectiantributions except Safe Harbor Nonelective Gbntions]

1) &) 3 4
All Elective
Exclusions Contributions Deferrals Matching Nonelective
(d) [ 1 No exclusionsNo exclusions as to the N/A [ ] [ ] [ ]
designated Contribution Type. (See Election 8(a))
(e) [X] Collective Bargaining (union) Employees. [X] OR [ ] [ ] [ ]
As described in Code §410(b)(3)(A).
See Section 1.22(D)(1).
(f) [ 1 Non-Resident Aliens.As described in [] OR [1] [] []
Code 8410(b)(3)(C). See Section 1.22(D)(2).
(@) [ ] HCEs. See Section 1.22(E). See Election 30(f) [ ] OR [ ] [ ] [ ]

as to exclusion of some or all HCEs from
Safe Harbor Contributions.

(h) [ 1 Hourly paid Employees. [ 1] OR [ ] [ 1] [ 1]
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(i) [ ] Part-Time/Temporary/Seasonal Employees. [ ] OR [ ] [ ] [ ]
See Section 1.22(D)(4). A Part-Time, Temporary
or Seasonal Employee is an Employee whose
regularly scheduled Service is less than
(specify a maximum of 1,00Hpurs of Service in
the relevant Eligibility Computation Period.
[Note: The "relevant" Eligibility Computation
Period is the Initial or Subsequent Eligibility
Computation Period as defined in Section 2.03(C).

[Note: If the Employer under Election 8(i) electsreat Part-Time, Temporary and Seasonal Emplogsdsxcluded Employees and any
such an Employee actually completes at least 1;Gfi{rs of Service during the relevant Eligibility @putation Period, the Employee
becomes an Eligible Employee. See Section 1.22(D)(4

(@ [ 1 Describeexclusion category and/or Contribution Type:
(e.g., Exclude Division B Employees OR Excludergal@&mployees from Discretionary Matching Conttibas.)

[Note: Any exclusion under Election 8(j), exceptaaBart-Time/Temporary/Seasonal Employees, mapadased on age or Service or
level of Compensation. See Election 14 for eligibdonditions based on age or Service. The exahssentered under Election 8(j) cannot
result in the group of Nonhighly Compensated Eng#sy(NHCES) participating under the plan being dhlyse NHCEs with the lowest
amount of compensation and/or the shortest perdddervice and who may represent the minimum nuofithese employees necessary
to satisfy coverage under Code 841q(b).

9. COMPENSATION(1.11(B)) The following base Compensation (as adjusted uBktions 10 and 11) applies in allocating
Employer Contributions (or the designated Contiduiype)(Choose one or more of (a) through (d) and choosetbution Type as
applicable. Choose (e) if applicable.)

[Note: For this Election 9 all definitions includéeEtive Deferrals unless excluded under ElectionSge Section 1.11(D). Unless
described otherwise in Election 9(d), Elective Defis includes Pre-Tax Deferrals, Roth Deferralsdadgmployee Contributions,
Matching includes all Matching Contributions andmiédective includes all Nonelective Contributionsapplying any Plan definition
which references Section 1.11 Compensation, wher&tnployer in this Election 9 elects more than Goepensation definition for
allocation purposes, the Plan Administrator willeug/-2 Wages for other Plan definitions of Compeasat the Employer has elected
W-2 Wages for any Contribution Type or Participgrndup under Election 9. If the Employer has nottdd W-2 Wages, the Plan
Administrator for such other Plan definitions wike 415 Compensation. If the Plan is a Multiple Exygr Plan, see Section 12.07.
Election 9(d) below may cause allocation Compensati fail to be nondiscriminatory under Treas. R&b.414(s}).

1) (2 (3) (4)
All Elective
Contributions Deferrals Matching Nonelective
(@) [X] W-2 Wages (plus Elective Deferrals). [X] OR [ 1] [ ] [ 1]
SeeSection 1.11(B)(1).
(b) [ 1 Code 83401 Federal Income Tax [ ] OR [ 1] [ ] [ ]

Withholding Wages (plus Elective Deferrals).
See Section 1.11(B)(2).

(c) [ 1 415 Compensatior(simplified). [ ] OR [ ] [ ] [ ]
See Section 1.11(B)(3).
[Note: The Employer may elect an alternative
"general 415 Compensation" definition by
electing 9(c) and by electing the alternative
definition in Appendix B. See Section 1.11(B)(4).

(d) [ 1 DescribeCompensation by Contribution Type or by Participant group:

[Note: Under Election 9(d), the Employer may: (BalCompensation from the elections available utidections 9(a), (b), or (c), or a
combination thereof as to a Participant group (eW-2 Wages for Matching Contributions for DivisidrEmployees and 415
Compensation in all other cases); and/or (ii) defthe Contribution Type column headings in a manvigch differs from the
"all-inclusive" description in the Note immediat@iseceding Election 9(a) (e.g., Compensation fde$#arbor Matching Contributions
means W-2 Wages and for Additional Matching Contitims means 415 Compensatipn).

(e) [ 1 Allocate based on specified 12-month period. [ ] OR [ ] [ 1] [ ]
The allocation of all Contribution Types (or
specified Contribution Types) will be made based
on Compensation within a specified 12-month
period ending within the Plan Year as follows:
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10. PRE-ENTRY/POST-SEVERANCE COMPENSATIGN.11(H)/(1)). Compensation under Election 9:

[Note: For this Election 10, unless described othisevwin Elections 10(c) or (n), Elective Deferrateludes Pre-Tax Deferrals, Roth
Deferrals and Employee Contributions, Matching umigs all Matching Contributions and Nonelectivduaes all Nonelective
Contributions. Election 10(c) below may cause at@mn Compensation to fail to be nondiscriminatander Treas. Reg. §1.414(s).

1) &) ®3) 4

All Elective
Pre-Entry Compensation(Choose one of (a) or (b). Contributions Deferrals Matching Nonelective
Choose Contribution Type as applicable.)

(@ [X] Plan Year.Compensation for the entire Plan X] OR [ ] [ ] [ ]
Year which includes the Participant's Entry Date.
[Note: If the Employer under Election 9(e) elects to
allocate some or all Contribution Types based on a
specified 12-month period, Election 10(a) appl@s t
that 12-month period in lieu of the Plan Ygar

(b) [ 1 Participating Compensation.Only Participating [ ] OR [ ] [ ] [ ]
Compensation. See Section 1.11(H)(1).

[Note: Under a Participating Compensation electimnapplying any Adoption Agreement elected contiilulimit or formula, the Plan
Administrator will count only the Participant's Ranipating Compensation. See Section 1.11(H)(ltpgdan disaggregatioi.

(c) [ 1 Describe Pre-Entry Compensation by Contribution Tyge or by Participant group:

[Note: Under Election 10(c), the Employer may: [@ct Compensation from the elections available nfte-Entry Compensation or a
combination thereof as to a Participant group (eRgrticipating Compensation for all Contributiorydes as to Division A Employees,
Plan Year Compensation for all Contribution Type®ivision B Employees); and/or (ii) define the @diution Type column headings in
a manner which differs from the "all-inclusive" deption in the Note immediately preceding Pre-Erfompensation (e.g.,
Compensation for Nonelective Contributions is Raptiting Compensation and for Safe Harbor Nonelec€ontributions is Plan Year
Compensation).

Post-Severance Compensatiohe following adjustments apply to Post-Severadempensation paid within any applicable time period
as may be require@Choose one of (d), (e), or (f).)

[Note: Under the basic plan document, if the Emplalpes not elect any adjustments, post-severanogensation includes regular pay,
leave cashouts, and deferred compensation, and@sslmilitary and disability continuation paymehts.

(d) [ 1 None.The Plan includes post-severance regular pay, leasteouts, and deferred compensation, and exchaftseverance
military and disability continuation payments astty Contribution Type except as required undebtsic plan document
(skip to Election 11).

(e) [X] Same for all Contribution Types. The following adjustments to Post-Severance Comsgaon apply to all Contribution Types
(Choose one or more of (h) through (n). Choosernal(l) for each option elected at (h) through (m).)

(H [ 1 Adjustments - different conditions apply. The following adjustments to Post-Severance Cosgtgon apply to the designated
Contribution TypegChoose one or more of (g) through (n). Choose flmrtion Type as applicable.)

(1) 2 3) (4)
All Elective
Post-Severance Compensation: Contributions Deferral Matching Nonelective
(@ [ 1 None.The Plan takes into account N/A [ ] [ ] [ ]
Post-Severance Compensation as to the (See El261d))

designated Contribution Types as specified
under the basic plan document.

(h) [ 1 Exclude All. Exclude all Post-Severance [ 1] OR [ ] [ 1] [ 1]
Compensation.Note: 415 testing Compensation
(versus allocation Compensation) must include
Post-Severance Compensation comprised of
regular pay. See Section 4.05(F)

(i) [ ] Regular Pay.Exclude Post-Severance Compensation [ ] OR [ ] [ ] [ ]
comprised of regular pay. See Section 1.11(1)(1)(a)
[Note: 415 testing Compensation (versus
allocation Compensation) must include
Post-Severance Compensation comprised of
regular pay. See Section 4.05(F)
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() [ 1 Leave cash-outExclude Post-Severance [ ] OR [ ] [ ] [ ]
Compensation comprised of leave castt.
See Section 1.11(1)(1)(b).

(k) [ 1 Deferred CompensationExclude Post-Severance [ ] OR [ ] [ ] [ ]
Compensation comprised of deferred
compensation. See Section 1.11(I)(1)(c).

() [X] Salary continuation for military service. Include X] OR [ ] [ ] [ ]
Post-Severance Compensation comprised of salary
continuation for military service. See Section {1Y(2).

(m) [ 1 Salary continuation for disabled Participants. [ ] OR [ 1] [ ] [ ]
Include Post-Severance Compensation comprised
of salary continuation for disabled Participants.
See Section 1.11(1)(3{Choose one of (1) or (2).)

(1) [ ] ForNHCEs only.

(2) [ ] ForallParticipants. The salary continuation will
continue for the following fixed or determinable
period: (specify period)

(n) [ 1 DescribePost-Severance Compensation by Contribution Type duy Participant group:

[Note: Under Election 10(n), the Employer may: [§ct Compensation from the elections available uiiest-Severance Compensation
or a combination thereof as to a Participant gra@pg., Include regular pay Post-Severance Compenséir all Contribution Types as
to Division A Employees, no Post-Severance Compiendar all Contribution Types to Division B Empkes); and/or (ii) define the
Contribution Type column headings in a manner wiiitfers from the "all-inclusive" description ingtiNote immediately preceding
Pre-Entry Compensation (e.g., Compensation for Matige Contributions does not include any PosteBawce Compensation and for
Safe Harbor Nonelective Contributions includes tagpay Post-Severance Compensatipn).

11. EXCLUDED COMPENSATION1.11(G)) Apply the following Compensation exclusions t@&lons 9 and 1(Choose one of (a),
(b), or (c).)

(@ [ 1 NoexclusionsCompensation as to all Contribution Types meanspzmsation as elected in Elections 9 andskip to
Election 12)

(b) [ 1 Exclusions - same for all Contribution TypesThe following exclusions apply to all Contributidiypes(Choose one or more
of (e) through (l). Choose column (1) for each optélected at (e) through (k).)

(c) [X] Exclusions - different conditions apply.The following exclusions apply for the designatezh€ibution Typeg{Choose one or
more of (d) through (I) below. Choose Contributiype as applicable.)

[Note: In a safe harbor 401(k) plan, allocations tiiyang for the ADP or ACP test safe harbors mustitased on a nondiscriminatory
definition of Compensation. If the Plan appliesmited disparity, allocations also must be basedamndiscriminatory definition of
Compensation if the Plan is to avoid more compdstiig. Elections 11(g) through (I) below may caalé@cation Compensation to fail to
be nondiscriminatory under Treas. Reg. 81.414(sa hon-safe harbor 401(k) plan, Elections 11(gptigh (I) which result in
Compensation failing to be nondiscriminatory, maguit in more complex nondiscrimination testingr fis Election 11, unless
described otherwise in Election 11(l), Elective &#lls includes Pre-Tax Deferrals, Roth DeferratgleEmployee Contributions,
Matching includes all Matching Contributions andmidédective includes all Nonelective Contributigns

1) 2 3 4
All Elective
Compensation Exclusions Contributions Deferrals Mathing Nonelective
(d) [ 1 No exclusions - limited.No exclusion as to N/A [ ] [ ] [ 1]
the designated Contribution Type(s). (See Eledtit))
(e) [X] Elective Deferrals.See Section 1.21. N/A N/A [X] [X]
(H [ 1 Fringe benefits.As described in Treas. [ ] OR [ ] [ ] [ ]

Reg. §1.414(s)-1(c)(3).

(@ [ ] Compensation exceeding $
Apply this election tdChoose one of (1) or (2).)

(1) [ 1 AllParticipants.
[Note: If the Employer elects Safe Harbor
Contributions under Election 6(e), the Employer
may not elect 11(g)(1) to limit the Safe Harbor
Contribution allocation to the NHCHs.

[] OR [] [] []
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(2) [ ] HCE Participants only.

(h) [ ] Bonus. [1] OR [1] [] []
() [ ] Commission. [] OR [] [] []
@ [ 1 Overtime. [] OR [] [] []

(k) [X] Related Employers.See Section 1.24(C).
(If there are Related Employers, choose one or
both of (1) and (2):)

(1) [X] Non-Participating. Compensation paid to X] OR [ ] [ ] [ ]
Employees by a Related Employer that is
not a Participating Employer.

(2) [ ] Participating. As to the Employees of any [ ] OR [ 1] [ ] [ ]
Participating Employer, Compensation paid
by any other Participating Employer to its
Employees. See Election 28(g)(2)a.

() [ ] Describe Compensation exclusion(s):

[Note: Under Election 11(1), the Employer may: @sdribe Compensation from the elections availablden Elections 11(d) through (k),
or a combination thereof as to a Participant grai@pg., No exclusions as to Division A Employeesextlide bonus as to Division B
Employees); (ii) define the Contribution Type catueadings in a manner which differs from the Tadlusive" description in the Note
immediately following Election 11(c) (e.g., Eleetdeferrals means 8125 cafeteria deferrals onlyM@Rexclusions as to Safe Harbor
Contributions and exclude bonus as to Nonelectimetbutions); and/or (iii) describe another excios (e.g., Exclude shift differential

pay)]

12. HOURS OF SERVICIL.32) The Plan credits Hours of Service for the follogvpurposes (and to the Employees described in
Elections 12(d) or (e)) as followW€hoose one or more of (a) through (e) as appliegbl

1) &) ©) 4

All Allocation

Purposes Eligibility Vesting Conditions
(@) [ ] Actual Method. See Section 1.32(A)(1). [ 1] OR [ 1 [ 1 [1]
(o) [ 1 Equivalency Method: [1] OR [ ] [ 1] [ ]

(e.g., daily, weekly, etc.pee Section 1.32(A)(2).

(c) [X] Elapsed Time Method.See Section 1.32(A)(3). [ ] OR X] X] [ ]
(d) [X] Actual (hourly) and Equivalency (salaried). [ ] @R [ ] [ ] X]

Actual Method for hourly paid Employees and
Equivalency Method: _weekly(e.g., daily, weekly,
etc.)for salaried Employees.

(e) [ 1 Describe method:

[Note: Under Election 12(e), the Employer may déscHours of Service from the elections availabldanrElections 12(a) through (d),
or a combination thereof as to a Participant graand/or Contribution Type (e.g., For all purposestual Method applies to office
workers and Equivalency Method applies to truckehs)]

13. ELECTIVE SERVICE CREDITING1.59(C)) The Plan must credit Related Employer Serviceeuection 1.24(C) and also must
credit certain Predecessor Employer/Predecessonr3levice under Section 1.59(B). If the Plan iswdtidle Employer Plan, the Plan also
must credit Service as provided in Section 12.0% Flan also elects under Section 1.59(C) to cesd8ervice the following Predecessor
Employer servic€Choose one of (a) or (b).)

(@ [ 1 Notapplicable.No elective Predecessor Employer Service credéppgies.

(b) [X] Applies. The Plan credits the specified service with tHlfang designated Predecessor Employers as Sefividae
Employer for the purposes indicat@choose one or both of (1) and (2) as applicablem@lete (3). Choose (4) if applicabte.)

[Note: Any elective Service crediting under thiscEts 13 must be nondiscriminatoyy

(1) [X] All purposes. Credit as Service for all purposes, service witkdecessor Employer(s): Scottsdale Lexus, Lundli@adi
Kachina Cadillac Oldsmobile, LLC, LGE Motors, Lib(H Salazar Kia, AutoAmerica Corporation, and Liper
Automotive, Inc.

(insert as many names as needed)
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(2) [ ] Designated purposesCredit as Service, service (2) (2) 3)
with the following Predecessor Employer(s) for Contribution
the designated purpose(s): Eligibility Vesting Allocation

a. Employer: [ 1 [ 1 [ 1
b.  Employer: [ 1 [ 1 [ 1
c. Employer: [ 1] [ 1] [ ]

(3) Time period. Subject to any exceptions noted under Electiob){&), the Plan credits as Service under Electid{b)(1) or
(2) (Choose one or more of a., b., and c. as applicible

a. [X] Al Allservice, regardless of when rendered.

b. [ ] Service after.All service, which is or was rendered after: (specify date)

c. [ ] Service beforeAll service, which is or was rendered before: (specify date)

(4) [X] Describe elective Predecessor Employer Service citidg: _Notwithstanding Election 13(b)(3)a, Service with
Scottsdale Lexus is credited only for those Empdsyeho had 12 or more months of service with Sdaktslexus as of
March 5, 2012, and Service with Lund Cadillac isdited only for those Employees who had 12 or maoaths of
service with Lund Cadillac as of November 5, 208®] Service with Kachina Cadillac Oldsmobile, LISredited only
for those Employees who had 12 or more monthsrefcgewith Kachina Cadillac Oldsmobile, LLC as ofiMh 25,
2013, and Service with LGE Motors, LP d/b/a Salddaris credited only for those Employees who hddd more
months of service with LGE Motors, LP d/b/a Salager as of July 15, 2013, and Service with AutoAiter
Corporation is credited only for those Employee®Wwhd 12 or more months of service with AutoAmefizaporation
as of September 9, 2013, and Service with Libertiofotive, Inc. is credited only for those Employeého had 12 or
more months of service with Liberty Automotive, las of September 16, 2013.

[Note: Under Election 13(b)(4), the Employer mayctieg service crediting from the elections availbhder Elections 13(b)(1) through
(3), or a combination thereof as to a Participanbgp and/or Contribution Type (e.g., For all pursscredit all service with X, but credit
service with Y only on/after 1/1/05 OR Credit &lhdce for all purposes with entities the Emplogiequires after 12/31/04 OR Service
crediting for X Company applies only for purposédlonelective Contributions and not for Matchingn@@utions)]

ARTICLE Il
ELIGIBILITY REQUIREMENTS

14. ELIGIBILITY (2.01) To become a Participant in the Plan, an Eligihigployee must satisfChoose one of (a), (b), or (c).)

[Note: If the Employer under a safe harbor plan eléearly” eligibility for Elective Deferrals (e.gless than one Year of Service and
age 21), but does not elect early eligibility faryaSafe Harbor Contributions, also see Electiorg3{(

[Note: No eligibility conditions apply to Prevailingage Contributions. See Section 2.01](D).

(@ [ 1 No conditions.No eligibility conditions as to all Contributionyfpes. Entry is on the Employment Commencement [atteat
date is also an Entry Date), or if later, uponribgt following Plan Entry Datéskip to Election 16)

(b) [X] Eligibility - same for all Contribution Types. To become a Participant in the Plan as to all @murtion Types, an Eligible
Employee must satisfy the following eligibility cditions (Choose one or more of (e) through (k). Chooseronl(l) for each
option elected at (e) through (j).)

(c) [ 1 Elgibility - different conditions apply. To become a Participant in the Plan for the degighContribution Types, an Eligible
Employee must satisfy the following eligibility cditions (either as to all Contribution Types ott@she designated
Contribution Type)Choose one or more of (d) through (k). Choose ftmrtion Type as applicable.)

[Note: For this Election 14, unless described otlisevin Election 14(k), or the context otherwiseuiegs, Elective Deferrals includes
Pre-Tax Deferrals, Roth Elective Deferrals and Eoype Contributions, Matching includes all Matchiigntributions (except Safe
Harbor Matching Contributions under Section 3.05@)and Operational QMACs under Section 3.03(C)&2)) Nonelective includes all
Nonelective Contributions (except Safe Harbor Necigte Contributions under Section 3.05(E)(2) anfational QNECs under Section
3.04(C)(2)). Safe Harbor includes Safe Harbor Nentive and Safe Harbor Matching Contributionshié Employer elects more than one
Year of Service as to Additional Matching, the Rl not satisfy the ACP test safe harbor. Sedi®e8.05(F)(3)]

) &) ©) 4 ®)

All Elective Safe
Eligibility Conditions Contributions  Deferrals  Matching Nonelective Harbor
(d) [ 1 None.Entry on the Employment Commencement N/A [ 1] [1] [1] [ ]

Date (if that date is also an Entry Date) or iétat (See Election 14(a))
upon the next following Plan Entry Date.

(e) [X] Age_21 (notto exceed age 21) XI OR T[] [ ] [ ] [ ]

194048-01 (effective April 20, 2018)
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(f) [ 1 One Year of Service See Election 16(a). [ 1 OR [] [1] [] [ ]

(@ [ 1 Two Years of Servicg(without an intervening N/A N/A [ ] [ ] N/A
Break in Service). 100% vesting is required.
[Note: Two Years of Service does not apply to
Elective Deferrals, Safe Harbor Contributions
or SIMPLE Contribution$.

(h) [X] _3 month(s) (not exceeding 12 months X] OR [ ] [ ] [ ] [ 1]
for Elective Deferrals, Safe Harbor Contributions
and SIMPLE Contributions and not exceeding
24 months for other contributiondf more than
12 months, 100% vesting is required. Service need
not be continuous (no minimum Hours of Service
required, and is mere passage of time).

[Note: While satisfying a months of service conditio
without an Hours of Service requirement involves th
mere passage of time, the Plan need not apply the

Elapsed Time Method in Election 12(c) above, and

still may elect the Actual Method in 12(a) abgve.

O 1 month(s) with at least Hours of [ T OR T[] [ 1] [ 1] [ ]
Service in each monthnot exceeding 12 months
for Elective Deferrals, Safe Harbor Contributions
and SIMPLE Contributions and not exceeding 24
months for other contributionslf more than 12
months, 100% vesting is required. If the
Employee does not complete the designated Hours
of Service each month during the specified
monthly time period, the Employee is subject to
the one Year of Service (or two Years of Service
if elect more than 12 months) requirement as
defined in Election 16. The months during which
the Employee completes the specified Hours of
Service(Choose one of (1) or (2).)

(1) [ ] Consecutive.Must be consecutive.
(2) [ 1 NotconsecutiveNeed not be consecutive.

® 11 Hours of Service within the [ 1T OR T[] [ ] [1] [ 1]
time period following

the Employee's Employment Commencement

Date (not exceeding 12 months for Elective
Deferrals, Safe Harbor Contributions and

SIMPLE Contributions and not exceeding 24
months for other contributionslf more than 12
months, 100% vesting is required. If the

Employee does not complete the designated Hours
of Service during the specified time period (if

any), the Employee is subject to the one Year of
Service (or two Years of Service if elect more

than 12 months) requirement as defined in

Election 16.

[Note: The Employer may leave the time period ogtiank in Election 14(j) if the Employer wishesngpose an Hour of Service
requirement without specifying a time period wittihich an Employee must complete the required Holig&erviceg.

(k) [ 1 Describe eligibility conditions:

[Note: The Employer may use Election 14(k) to dbsdlifferent eligibility conditions as to differe@bontribution Types or Employee
groups (e.g., As to all Contribution Types, noibligy requirements for Division A Employees antkoyear of Service as to Division B
Employees). The Employer also may elect differgas dor different Contribution Types and/or to sfyedifferent months or Hours of
Service requirements under Elections 14(h), (i)jpas to different Contribution Types. Any elentmust satisfy Code §410(a).
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15. SPECIAL ELIGIBILITY EFFECTIVE DATE (DUAL ELIGIBLITY) (2.01(E)) The eligibility conditions of Election 14 and the
entry date provisions of Election 17 apply to alhfdoyees unless otherwise elected be{@hoose (a) or (b) if applicable.)

[Note: Elections 15(a) or (b) may trigger a coverdgiure under Code 8410(5).

(@ [ 1 Waiver of eligibility conditions for certain Employees.For all Contribution Types, the eligibility condibs and entry dates
apply solely to an Eligible Employee employed @mployed by the Employer after (specify date)lf
the Eligible Employee was employed or reemployedheyEmployer by the specified date, the Employ#élebacome a
Participant on the latest of: (i) the Effective Batii) the restated Effective Date; (iii) the Eropke's Employment
Commencement Date or Re-Employment Commencemest Diafiv) the date the Employee attains age  (not exceeding
age 21)

[Note: If the Employer does not wish to impose anandition under clause (iv) as part of the regmients for the eligibility conditions
waiver, leave the age blank.

(b) [ 1 Describe special eligibility Effective Date(s

[Note: Under Election 15(b), the Employer may démxepecial eligibility Effective Dates as to a R@pant group and/or Contribution
Type (e.g., Eligibility conditions apply only asNonelective Contributions and solely as to thgile Employees of Division B who were
hired or reemployed by the Employer after Januar2Q12)]

16. YEAR OF SERVICE - ELIGIBILITY(2.02(A)). (Choose (a), (b), and (c) as applicable.)

[Note: If the Employer under Election 14 elects a ontwo Year(s) of Service condition (includiny aaquirement which defaults to
such conditions under Elections 14(i), (j), and () elects to apply a Year of Service for eligtilnder any other Adoption Agreement
election, the Employer should complete this Electi6. The Employer should not complete Electioif it&lects the Elapsed Time
Method for eligibility]

(@ [ ] Yearof Service.An Employee must complete Hour(s) afvi®e during the relevant Eligibility Computatiorifod to
receive credit for one Year of Service under Aetidl [Note: The number may not exceed 1,000. If leftkyltre requirement is
1,000 Hours of Service.

(b) [ 1 Subsequent Eligibility Computation Periods.After the Initial Eligibility Computation Periodedcribed in Section 2.02(C)(2),
the Plan measures Subsequent Eligibility Computa®ieriods agChoose one of (1), (2), or (3).)

(1) [ 1 Plan Year.The Plan Year beginning with the Plan Year whiutiides the first anniversary of the Employee's
Employment Commencement Date.

(2) [ 1 Anniversary Year. The Anniversary Year, beginning with the Emploges2cond Anniversary Year.

(3) [ ] Split. The Plan Year as described in Election 16(b)(1bas (describe Contribution Type(sjhd
the Anniversary Year as described in Election 1@(bas to: (describe Contribution Type(s))

[Note: To maximize delayed entry under a two Yeb&eovice condition for Nonelective Contributiomdvtatching Contributions, the
Employer should elect to remain on the Anniverségr for such contributionis.

(c) [ ] Describe:
(e.g., Anniversary Year as to Division A and PlaaiYas to Division B.)

17. ENTRY DATE(2.02(D)) Entry Date means the Effective Date §8toose one or more of (a) through (g). Choose flmrtton
Types as applicable.)

[Note: For this Election 17, unless described othisevin Election 17(g), Elective Deferrals includ&®-Tax Deferrals, Roth Elective
Deferrals and Employee Contributions, Matching umgs all Matching Contributions (except Operatio@MACs under Section
3.03(C)(2)) and Nonelective includes all Nonelext@ontributions (except Operational QNECs undettiSe@S.04(C)(2)). Entry as to
Prevailing Wage Contributions is on the Employnm@ommencement Date. See Section 2.02(D)(3).

(1) 2 (3) (4)
All Elective
Contributions Deferrals Matching Nonelective
(@ [ ] Semi-annual.The first day of the first month [ ] OR [ ] [ ] [ ]
and of the seventh month of the Plan Year.
(b) [ 1 Firstday of Plan Year. [ ] OR [ ] [ ] [ ]
(c) [ 1 Firstday of each Plan Year quarter. [ ] OR [ ] [ ] [ ]
(d) [X] The first day of eachmonth. X] OR [ ] [ ] []
(e) [ 1 Immediate. Upon Employment Commencement Date [ ] OR [ ] [ ] [ ]
or if later, upon satisfaction of eligibility cortitins.
() [ 1 Firstday of each payroll period. [ ] OR [ ] [ ] [ ]

194048-01 (effective April 20, 2018)
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(@) [ 1 Describe Entry Date(s):

[Note: Under Election 17(g), the Employer may démcEntry Dates from the elections available undectons 17(a) through (f), or a
combination thereof as to a Participant group andlmntribution Type or may elect additional Entrates (e.g., As to Matching
Contributions excluding Additional Matching, immeigi as to Division A Employees and semi-annuab &ivision B Employees OR The
earlier of the Plan's semi-annual Entry Dates cg tntry dates under the Employer's medical pjan).

18. PROSPECTIVE/RETROACTIVE ENTRY DATR.02(D)) An Employee after satisfying the eligibility cdatidns in Election 14
will become a Participant (unless an Excluded Eggxounder Election 8) on the Entry Date (if emptbyge that datejfChoose one or
more of (a) through (f). Choose Contribution Tyseaaplicable.)

[Note: Unless otherwise excluded under Electiom8:mployee who remains employed by the Employ#reorelevant date must
become a Participant by the earlier of: (i) thesfiday of the Plan Year beginning after the daéeEmployee completes the age and
service requirements of Code 8410(a); or (ii) 6 therafter the date the Employee completes thoserezgents. For this Election 18,
unless described otherwise in Election 18(f), Blecbeferrals includes Pre-Tax Deferrals, Roth Defls and Employee Contributions,
Matching includes all Matching Contributions (ext&perational QMACs under Section 3.03(C)(2)) armhélective includes all
Nonelective Contributions, (except Operational QSE@der Section 3.04(C)(2)).

(1) (2) 3) (4)
All Elective
Contributions Deferrals Matching Nonelective
(@ [X] Immediately following or coincident with the date [X] OR [ ] [ ] [ ]
the Employee completes the eligibility conditions.
(b) [ 1 Immediately following the date the Employee [ 1] OR [ 1 [ 1 [ 1]
completes the eligibility conditions.
(c) [ 1 Immediately preceding or coincident withthe date N/A N/A [ ] [ ]
the Employee completes the eligibility conditions.
(d) [ 1 Immediately precedingthe date the Employee N/A N/A [ ] [ ]
completes the eligibility conditions.
(e) [ 1 Nearestthe date the Employee completes the N/A N/A [ ] [ ]

eligibility conditions.

(/ [ 1 Describe retroactive/prospective entry relative t&Entry Date:

[Note: Under Election 18(f), the Employer may ddszthe timing of entry relative to an Entry Daterfr the elections available under
Elections 18(a) through (e), or a combination theras to a Participant group and/or Contributionpiy(e.g., As to Matching
Contributions excluding Additional Matching nearastto Division A Employees and immediately folhgnas to Division B Employe€s).

19. BREAK IN SERVICE - PARTICIPATION2.03) The one year hold-out rule described in SectioB&P(Choose one of (a), (b), or
(©).)

(@ [X] Does notapply.

(b) [ 1 Applies. Applies to the Plan and to all Participants.
(c) [ 1 Limited application. Applies to the Plan, but only to a Participant wias incurred a Severance from Employment.

[Note: The Plan does not apply the rule of paritdemCode §410(a)(5)(D) unless the Employer in AgpeB specifies otherwise. See
Section 2.03(D).

ARTICLE Il
PLAN CONTRIBUTIONS AND FORFEITURES

20. ELECTIVE DEFERRAL LIMITATIONS(3.02(A)). The following limitations apply to Elective Defats under Election 6(b), which
are in addition to those limitations imposed urttherbasic plan docume(hoose (a) or choose (b) and (c) as applicable.)

(@ [X] None.No additional Plan imposed limi{skip to Election 21)

[Note: The Employer under Election 20 may not imokesver deferral limit applicable only to Catch-Ugligible Participants and the
Employer's elections must be nondiscriminatory. dleeted limits apply to Pre-Tax Deferrals and mttRDeferrals unless described
otherwise. Under a safe harbor plan: (i) NHCEs mustable to defer enough to receive the maximum [Safbor Matching and
Additional Matching Contribution under the Plan amdlist be permitted to defer any lesser amount;(@nthe Employer may limit
Elective Deferrals to a whole percentage of Comptos or to a whole dollar amount. See Section (ICyas to administrative
limitations on Elective Deferralk.
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(b) [ 1 Additional Plan limit(s). (Choose (1) and (2) as applicable. Complete (8))ifor (2) is chosen.)

(1) [ ] Maximum deferral amount. A Participant's Elective Deferrals may not exceed: (specify dollar
amount and/or percentage of Compensation).

(2) [ 1 Minimum deferral amount. A Participant's Elective Deferrals may not be lixss: (specify
dollar amount and/or percentage of Compensation)

(3) Application of limitations. The Election 20(b)(1) and (2) limitations applyskd on Elective Deferral Compensation described
in Elections 9 - 11. If the Employer elects Plaral¥Barticipating Compensation under column (1)iariection 10 elects
Participating Compensation, in the Plan Years conuing after an Employee becomes a Participantyapplelected
minimum or maximum limitations to the Plan Year.pApthe elected limitation based on such Compeosaturing the
designated time period and only to HCEs as eldmtdnlv. (Choose a. or choose b. and c. as applicable. Uedeh of a., b.,
or ¢. choose one of (1) or (2). Choose (3) if aqgilie.)

1) @ ®3)
Plan Year/Participating  Payroll HCEs only
Compensation period
a. [ ] Both.Both limits under Elections 20(b)(1) and (2). [ ] [ ] [ ]
b. [ ] Maximum limit. The maximum amount limit under [ ] [ ] [ ]
Election 20(b)(1).
c. [ 1 Minimum limit. The minimum amount limit under [ ] [ ] [ ]

Election 20(b)(2).

(c) [ 1 Describe Elective Deferral limitation(s):

[Note: Under Election 20(c), the Employer: (i) masdribe limitations on Elective Deferrals from #lections available under Elections
20(a) and (b) or a combination thereof as to a Rgpant group (e.g., No limit applies to DivisionEnployees. Division B Employees
may not defer in excess of 10% of Plan Year Conapiens; (i) may elect a different time period tdish the limitations apply; and/or
(iif) may apply a different limitation to Pre-Taxefferrals and to Roth Deferra]s.

21. AUTOMATIC DEFERRAL(ACA/EACA/QACA) (3.02(B)) The Automatic Deferral provisions of Section 3.0p(Bhoose one of
(a) or (b). Also see Election 34 regarding Automascalation of Salary Reduction Agreements.)

(@ [ 1 Do notapply.The Planis not an ACA, EACA, or QAC&Kip to Election 22)

(b) [X] Apply. The Automatic Deferral Effective Date is the effeetdate of automatic deferrals or, as appropreatg,subsequent
amendment theret@As to an EACA or QACA, this provision may not thective earlier than Plan Years beginning on deaf
January 1, 2008)Complete (1), (2), and (3). Complete (4) and {%)ni EACA or an EACA/QACA. Choose (6), (7), an(Bdr
as applicable:)

(1) Type of Automatic Deferral Arrangement. The Plan is afiChoose one of a., b., orc.)
a. [X] ACA. The Planis an Automatic Contribution Arrangemex€A) under Sectior8.02(B)(1).
b. [ ] EACA. The Planis an Eligible Automatic Contribution Amgement (EACA) under Section 3.02(B)(2).

c. [ ] EACA/QACA. The Plan is a combination EACA and Qualified Autdéim&ontribution Arrangement (QACA)
under Sections 3.02(B)(3) and 3.05(J).

[Note: If the Employer chooses Elections 21(b)(the,Employer also must choose election 6(e) angmElection 30 as to the Safe
Harbor Contributions under the QACA

(2) Participants affected. The Automatic Deferral applies (€hoose one of a., b., c., or d. Choose e. if apple.)

a. [ ] AllParticipants. All Participants, regardless of any prior SalaryRetion Agreement, unless and until they make
a Contrary Election after the Automatic DeferraleEfive Date.

b. [ ] Election of at least Automatic Deferral Percatage. All Participants, except those who have in effeSadary
Reduction Agreement on the Automatic Deferral BffecDate provided that the Elective Deferral anmtaumder
the Agreement is at least equal to the Automatifedal Percentage.

c. [ ] Noexisting Salary Reduction AgreementAll Participants, except those who have in effeSadary Reduction
Agreement on the Automatic Deferral Effective Daggardless of the Elective Deferral amount under th
Agreement.

d. [X] New Participants (not applicable to QACA).Each Employee whose Entry Date is on or followimg Automatic
Deferral Effective Date.

194048-01 (effective April 20, 2018)
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Describe affected Participants (not applicable to @CA): Notwithstanding Election 21(b)(2)d, the Automatic
Deferral will not apply to Employees who had 1Zwre months of service with Scottsdale Lexus ddach 5,
2012, or Employees who had 12 or more months efcewith Lund Cadillac as of November 5, 2012, or
Employees who had 12 or more months of service Kathina Cadillac Oldsmobile, LLC as of March 2813,
or Employees who had 12 or more months of servite WGE Motors, LP d/b/a Salazar Kia as of July 2613,

or Employees who had 12 or more months of servite AutoAmerica Corporation as of September 9, 2@i3
Employees who had 12 or more months of service Whbkrty Automotive, Inc. as of September 16, 2013.

[Note: The Employer in Election 21(b)(2)e. may ferttlescribe affected Participants, e.g., non-CailecBargaining Employees OR
Division A Employees. However, for Plan Years conuimg on or after January 1, 2010, all Employeégikle to defer must be Covered
Employees to apply the 6-month correction periathevit excise tax under Code §4979

(3) Automatic Deferral Percentage/Scheduled increase@hoose one of a., b., orc.)

a.

(X]

Fixed percentage.The Employer, as to each Participant affected,withhold as the Automatic Deferral
Percentage, 3 % from the Participant's Comp&msatch payroll period unless the Participant mak€ontrary
Election. The Automatic Deferral Percentage willaglt not increase in Plan Years following the PMear
containing the Automatic Deferral Effective Date, (ib later, the Plan Year or partial Plan Yeamihich the
Automatic Deferral first applies to a Participaas)follows(Choose one of d., e., or:f.)

[Note: In order to satisfy the QACA requirementdeean amount between 6% and 10% if no schedulzease]

b.

f.

[]

[]

(X]
[]

[]

QACA statutory increasing scheduleThe Automatic Deferral Percentage will be:

Plan Year of application to a Participant Autom#@ieferral Percentage
1 3%
2 3%
3 4%
4 5%
5 and thereafter 6%

Other increasing scheduleThe Automatic Deferral Percentage will be:

Plan Year of application to a Participant Autom@iferral Percentage
%

%

%

%

%

No scheduled increaseThe Automatic Deferral Percentage applies in athMears.

Automatic increase.The Automatic Deferral Percentage will increase by = % per year up to a maximum of of%
Compensation.

Describe increase:

[Note: To satisfy the QACA requirements, the Autanfizferral Percentage must be: (i) a fixed peregg which is at least 6% and not
more than 10% of Compensation; (ii) an increasingoinatic Deferral Percentage in accordance with shbedule under Election
20(b)(3)b.; or (iii) an alternative schedule whiotust require, for each Plan Year, an Automatic eféPercentage that is at least equal
to the Automatic Deferral Percentage under the dalein Election 21(b)(3)b. and which does not exlc£0%. See Section 3.02(B)[3).

(4) EACA permissible withdrawal. The permissible withdrawal provisions of Sectiod28B)(2)(d)(Choose one of a., b., or c.)

a.
b.

[]
[]
[ ]

Do not apply.
90 day withdrawal. Apply within 90 days of the first Automatic Defalr

30-90 day withdrawal. Apply, within days of the first AutonaDeferral(may not be less than 30 nor more
than 90 days)

(5) Contrary Election/Covered Employee For Plan Years beginning on or after January 102@ny Participant who makes a
Contrary Election(Choose one of a. or b.; leave blank if an ACA QACA not subject to the ACP test.)

a.

[]

[]

Covered Employeels a Covered Employee and continues to be cowmréiae EACA provisions.Note: Under this
Election, the Participant's Contrary Election wiimain in effect, but the Participant must receéhe EACA annual
notice]

Not a Covered Employeels not a Covered Employee and will not continubeéaovered by the EACA provisions.
[Note: Under this Election, the Participant no longeust receive the EACA annual notice, but the leEmot use
the six-month period for relief from the excise@&Code §4979(f)(1)).
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(6) Change Date.The Elective Deferrals under Election 21(b)(3)h.gec, or f. will increase on the following day balan Year:
a. [ ] Firstday of the Plan Year.

b. [ ] Other:
(must be a specified or definitely determinableedhat occurs at least annually)

(7) First Year of Increase.The automatic increase under Election 21(b)(3)é. will apply to a Participant beginning with the
first Change Date after the Participant first hammatic deferrals withheld, unless a. is selebdw:

a. [ ] Theincrease will apply as of the second Chge Date thereafter.

(8 [ ] Describe Automatic Deferral:

[Note: Under Election 21(b)(8), the Employer maycdiee Automatic Deferral provisions from the eleas available under Election 21
and/or a combination thereof as to a Participanvgp (e.g., Automatic Deferrals do not apply to Bien A Employees. All Division B
Employee/Participants are subject to an Automatdebral Amount equal to 3% of Compensation effedis of January 1, 2013).

22. CODA(3.02(C)) The CODA provisions of Section 3.02(@hoose one of (a) or (b).)

(@ [X] Do notapply.

(b) [ 1 Apply. Foreach Plan Year for which the Employer makessagthated CODA contribution under Section 3.02&Rarticipant
may elect to receive directly in cash not more ttenfollowing portion (or, if less, the Electiveeferral Limit) of his/her
proportionate share of that CODA contributi@hoose one of (1) or (2).)

(1) [ 1 Allorany portion.
@ [1 %

23. CATCH-UP DEFERRALS$3.02(D)) The Plan permits Catch-Up Deferrals unless thplByer elects otherwise belo{Choose (a)
if applicable.)

(@ [ 1 NotPermitted. May not make Catch-Up Deferrals to the Plan.

24. MATCHING CONTRIBUTIONS (EXCLUDING SAFE HARBOR MTCH AND ADDITIONAL MATCH UNDER SECTION
3.05)(3.03(A)). The Employer Matching Contributions under Elentéfc) are subject to the following additional ¢lees regarding type
(discretionary/fixed), rate/amount, limitations amde period (collectively, such elections are "thatching formula") and the allocation
of Matching Contributions is subject to SectionGeXcept as otherwise providéthoose one or more of (a) through (g) as applieabl
then, for the elected match, complete (1), (2)/@n(8) as applicable. If the Employer completesd2(3), also complete one of (4), (5),
or (6).):

[Note: If the Employer wishes to make any Matchiongtf@ibutions that satisfy the ADP or ACP safe harlibe Employer should make
these Elections under Election 30, and not undisrEtection 24.

@) 2 3 “4) ®) (6)
Limit on Apply Apply
Match Deferrals Limit on Apply limit(s) per limit(s) per
Rate/Amt Matched Match Amount limit(s) per payroll designated
[$/% of Elective [$/% of [$/% of Plan Year period [no time period
Deferrals] Compensation] Compensation] ['true-up"| "true-up”]  [no "true-up"|
(@ [X] Discretionary—see [X] [ 1] [ ]
Section 1.35(B)The
Employer may, but is
not required to
complete (a)(1)-(6).
See the "Note"
following Election 24.
(b) [ ] Fixed- uniform . _ _ [ 1 [ 1 [1_
rate/amount
(c) [ ] Fixed- tiered Elective Matching [ 1] [ 1] [ ]
Deferral % Rate
_ % _ %
_ % _ %
_ % _ %
% %
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(d) [ ] Fixed- Years of Years Matching
Service of Service Rate

_ %

_ %

_ %

_ _ %

(1) "Years of Service" under this Election 24(d)amg(Choose one of a. or b.)

- - [ ] [ ] (1

a. [ ] Eligibility. Years of Service for eligibility in Election 16.

b. [ ] Vesting.Years of Service for vesting in Elections 43 add 4

(e) [ ] Fixed— multiple Formula 1: . - [] [] [
formulas

Formula 2; - [ 1] [ ] [

Formula 3; - [ 1] [ ] [

() [X] Related and Participating Employers.If any Related and Participating Employers (orhie tase of a Multiple Employer Plan,
Participating Employers regardless of whether tireyRelated Employers) contribute Matching Contidns to the Plan, the
following apply(Complete (1) and (2).)

(1) Matching formula. The matching formula for the Participating Empldgg(Choose one of a. or b.)
a. [X] Allthe same.ls (are) the same as for the Signatory Employdeuthis Election 24.

b. [ ] Atleastone different.ls (are) as follows:

(2) Allocation sharing. The Plan Administrator will allocate the Matchi@gntributions made by the Signatory Employer and by
any Participating EmploydChoose one of a. or b.)

a. [ ] Employer by Employer. Only to the Participants directly employed by doatributing Employer.

b. [X] Across Employer lines.To all Participants regardless of which Employieeatly employs them and regardless of
whether their direct Employer made Matching Conttiiins for the Plan Year.

[Note: Unless the Plan is a Multiple Employer Pltdre Employer should not elect 24(f) unless theeeRelated Employers which are also
Participating EmployersSee Section 1.24(D).

(@) [ 1 Describe:
(The formula described must satisfy the definidieerminable requirement under Treas. Reg. §1.40).-1f the formula is
non-uniform, it is not a design-based safe harlbomfondiscrimination purposes.)

[Note: See Section 1.35(A) as to Fixed Matching @urtions. A Participant's Elective Deferral perdage is equal to the Participant's
Elective Deferrals divided by his/her Compensatitime matching rate/amount is the specified ratefamhof match for the corresponding
Elective Deferral amount/percentage. Any Matchirmpt@ibutions apply to Pre-Tax Deferrals and to RBtbferrals unless described
otherwise in Election 24(g). Matching Contributidies nondiscrimination testing purposes are subjedhe targeting limitations. See
Section 4.10(D). The Employer under Election 24#{afs discretion may determine the amount of acBisonary Matching Contribution
and the matching contribution formula. Alternatiyethe Employer in Election 24(a) may specify thecitionary Matching Contribution
formula]

25. QMAC (PLAN-DESIGNATED)3.03(C)(1)) The following provisions apply regarding Plan-Dested QMACYChoose one of
(a) or (b).}
[Note: Regardless of its elections under this Ebec5, the Employer under Section 3.03(C)(2) megtdbr any Plan Year where the

Plan is using Current Year Testing to make Operati@@MACs which the Plan Administrator will alloeapnly to NHCESs for purposes of
correction of an ADP or ACP test failute.

(@ [X] Not applicable. There are no Plan-Designated QMACs.
(b) [ 1 Applies. There are Plan-Designated QMACs to which the falhg provisions applyComplete (1) and (2).)

(1) Matching Contributions affected. The following Matching Contributions (as allocatedhe designated allocation group
under Election 25(b)(2)) are Plan-Designated QMACIsoose one of a. or b.)

a. [ ] Al All Matching Contributions.
b. [ ] Designated.Only the following Matching Contributions underegtion 24:
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(2) Allocation Group. Subject to Section 3.06, allocate the Plan-Desggh@ MAC (Choose one of a. or b.)
a. [ ] NHCEsonly.Only to NHCEs who make Elective Deferrals subjedhe Plan-Designated QMAC.
b. [ ] AllParticipants. To all Participants who make Elective Deferralbjeat to the Plan-Designated QMAC.

The Plan Administrator will allocate all other Mbeg Contributions as Regular Matching Contribusiamder Section 3.03(B), except as
provided in Sections 3.03(C)(2) or 3.05.

[Note: See Section 4.10(D) as to targeting limitagiapplicable to QMAC nondiscrimination testing.

26. MATCHING CATCH-UP DEFERRALS$3.03(D)) If a Participant makes a Catch-Up Deferral, thepibyer(Choose one of (a) or
(b); leave blank if Election 23(a) is selected.)

(@ [ 1 Match. Will apply to the Catch-Up DeferréChoose one of (1) or (2).)
(1) [ 1 Al All Matching Contributions.

(2) [ 1 Designated.The following Matching Contributions in Electiod:2
(b) [X] No Match. Will not match any Catch-Up Deferrals.

[Note: Election 26 does not apply to a safe harb@it(k) plan unless the Employer will apply the A€8t.tSee Elections 38(a)(2)b. In this
case, Election 26 applies only to Additional Matahiif any. A safe harbor 401(k) Plan will appletBasic Match, QACA Basic Match or
Enhanced Match to Catch-Up Deferrals. If the Emptosiects to apply the ACP test safe harbor undection 38(a)(2)a., Election 26
does not apply and the Plan also will apply any ifiddal Match to Catch-Up Deferralks.

27. NONELECTIVE CONTRIBUTIONS (TYPE/AMOUNT) INCLUDNG PREVAILING WAGE CONTRIBUTIONS3.04(A)). The
Employer Nonelective Contributions under Electigd)Gre subject to the following additional elenosoas to type and amoui@hoose
one or more of (a) through (e) as applicahle.)

(@) [X] Discretionary. An amount the Employer in its sole discretion magedmine.
(b) [ 1 Fixed.(Choose one or more of (1) through (3) as appliegbl

1) [ 1 Uniform %. % of each Participant's Compensation, per (e.g., Plan Year, month)

(2) [ ] Fixed dollar amount.$ , per (e.g., Plan Year, month, HOS, per Participant penth).

(3) [ ] Describe:
(The formula described must satisfy the defindieerminable requirement under Treas. Reg. §1.40).-1f the formula
is non-uniform, it is not a design-based safe hafbonondiscrimination purposes.)

[Note: The Employer under Election 27(b)(3) may gpeny Fixed Nonelective Contribution formula wescribed under Elections
27(b)(1) or (2) (e.g., For each Plan Year, 2% of pefits exceeding $50,000, or The cash valuenofad paid time off, as described in
Section 3.04(A)(2)(a) and the Employer's Paid TdffePlan) and/or the Employer may describe difféiéimed Nonelective Contributions
as applicable to different Participant groups (¢ 4.Fixed Nonelective Contribution equal to 5% tdrPYear Compensation applies to
Division A Participants and a Fixed Nonelective @diution equal to $500 per Participant each PlaeaY applies to Division B
Participants)]

(c) [ 1 Prevailing Wage Contribution. The Prevailing Wage Contribution amount(s) spedifior the Plan Year or other applicable
period in the Employer's Prevailing Wage Contracf{ee Employer will make a Prevailing Wage Conitibn only to
Participants covered by the Contract and only &ampensation paid under the Contract. The Employest specify the
Prevailing Wage Contribution by attaching an appetmthe Adoption Agreement that indicates thetdbntion rate(s)
applicable to the prevailing wage employment/jassification(s). If the Participant accrues ancaton of Employer
Contributions (including forfeitures) under the fPtar any other Employer plan in addition to thevailing Wage Contribution,
the Plan Administrator wil{Choose one of (1) or (2).)

(1) [ 1 No offset.Not reduce the Participant's Employer Contributiincation by the amount of the Prevailing Wage
Contribution.

(2) [ ] Offset. Reduce the Participant's Employer Contributioacation by the amount of the Prevailing Wage Cobation.

(d) [X] Related and Participating Employers.If any Related and Participating Employers (othia case of a Multiple Employer Plan,
Participating Employers regardless of whether treyRelated Employers) contribute Nonelective Gouations to the Plan,
the contribution formula(g)Choose one of (1) or (2).)

(1) [X] Allthe same.ls (are) the same as for the Signatory Employeeuthis Election 27.

(2) [ 1 Atleastone different.Is (are) as follows:

[Note: Unless the Plan is a Multiple Employer Pldre Employer should not elect 27(d) unless theeeRelated Employers which are
also Participating EmployersSee Section 1.24(Dfhe Employer electing 27(d) also must completetible@8(g) as to the allocation
methods which apply to the Participating Employers.
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(e) [ 1 Describe:
(The formula described must satisfy the definidieerminable requirement under Treas. Reg. §1.40).-1f the formula is
non-uniform, it is not a design-based safe harleomondiscrimination purposes.)

[Note: Under Election 27(e), the Employer may déscthe amount and type of Nonelective Contributfooms the elections available
under Election 27 and/or a combination thereof@a Participant group (e.g., A Discretionary Noretlee Contribution applies to
Division A Employees. A Fixed Nonelective Contidiuequal to 5% of Plan Year Compensation appteBivision B Employeeg).

28. NONELECTIVE CONTRIBUTION ALLOCATION(3.04(B)) The Plan Administrator, subject to Section 3Wiil,allocate to each
Participant any Nonelective Contribution (excludi@BECs) under the following contribution allocatifammula(Choose one or more of
(a) through (h) as applicable.)

(@ [X] Prorata. As a uniform percentage of Participant Compensation

(b) [ 1 Permitted disparity. In accordance with the permitted disparity allamajprovisions of Section 3.04(B)(2), under whibke t
following permitted disparity formula and definitimf "Excess Compensation” apgyomplete (1) and (2).)

(1) Formula (Choose one of a., b., orc.)
a. [ ] Two-tiered.
b. [ ] Four-tiered.
C. [ 1 Two-tiered, except that the four-tiered formula will applydny Plan Year for which the Plan is top-heavy.

(2) Excess Compensatiorf-or purposes of Section 3.04(B)(2), "Excess Corsgion" means Compensation in excess of the
integration level provided belogChoose one of a. or b.)

a. [ ] Percentage amount. %(not exceeding 100%f the Taxable Wage Base in effect on the firgtafethe Plan
Year, rounded to the next highest $  (not exceeding the Taxable Wage Base)

b. [ ] Dollar amount. The following amount: $ (not exceeding the Taxable Wage Base in effedtefirst day of
the Plan Year)

(¢) [ 1 Incorporation of contribution formula. The Plan Administrator will allocate any Fixed Mdective Contribution under
Elections 27(b), 27(d), or 27(e), or any Prevailildgge Contribution under Election 27(c), in accaawith the contribution
formula the Employer adopts under those Elections.

(d) [ 1 Classifications of Participants.[This is a nondesigned based safe harbor allocatiethod]. In accordance with the
classifications allocation provisions of Sectio@4B)(3).(Complete (1) and (2).)

(1) Description of the classifications[This is a nondesigned based safe harbor allocatiethod| The classifications are
(Choose one of a., b., orrc.)

[Note: Typically, the Employer would elect 28(d) wheratiénds to satisfy nondiscrimination requiremersgihg "cross-testing” under
Treas. Reg. 81.401(a)(4)-8. However, choosingdlgstion does not necessarily require applicatibeross-testing and the Plan may be
able to satisfy nondiscrimination as to its claissifion-based allocations by testing allocationasit

a. [ ] Eachinown classification.Each Participant constitutes a separate classifica

b. [ ] NHCEs/HCEs.Nonhighly Compensated Employee/Participants amghiiCompensated Employee/Participants.

C. [ 1 Describe the classifications:

[Note: Any classifications under Election 28(d) nmesult in a definitely determinable allocation wnd'reas. Reg. 81.401-1(b)(1)(ii). The
classifications cannot limit the NHCESs benefitingdar the Plan only to those NHCE/Participants wifth lowest Compensation and/or
the shortest periods of Service and who may reptéke minimum number of benefiting NHCEs necedseapgass coverage under Code
8410(b). In the case of a self-employed Particifant, sole proprietorships or partnerships), tiegjuirements of Treas. Reg.
§1.401(k)-1(a)(6) apply and the allocation methbdidd not result in a cash or deferred electiontfoe self-employed Participant. The
Employer by the due date of its tax return (inohgdéxtensions) must advise the Plan Administratdirastee in writing as to the
allocation rate applicable to each Participant umdglection 28(d)(1)a. or applicable to each clagsifion under Elections 28(d)(1)b. or
c. for the allocation Plan Yedr.
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Allocation method within each classification Allocate the Nonelective Contribution within eadhssification as follows
(Choose one of a., b., orrc.)

a. [ ] Prorata. As a uniform percentage of Compensation of eactidfant within the classification.
b. [ ] Flatdollar. The same dollar amount to each Participant withéndassification.

C. [ 1 Describe:
(e.g., Allocate pro rata to NHCEs and flat dollarICEs.)

Age-based][This is a nondesigned based safe harbor allocatiethod|. In accordance with the age-based allocation
provisions of Section 3.04(B)(5). The Plan Admirasdr will use the Actuarial Factors based on ti#ing assumptions
(Complete both (1) and (2).)

Interest rate. (Choose one of a., b., orc.)

a [] 75% b. [ ] 80% c. [] 85%
Mortality table. (Choose one of a. or b.)

a. [ ] UP-1984.See Appendix D.

b. [ ] Alternative: (Specify 1983 GAM, 1983 IAM, 1971 GAM or 1971 |AM attach
applicable tables using such mortality table and $ipecified interest rate as replacement Appendix D

Uniform points. In accordance with the uniform points allocationyisions of Section 3.04(B)(6). Under the uniforoims
allocation formula, a Participant recei&hoose one or both of (1) and (2). Choose (3pliaable.)

[ 1 Years of Service, point(sy ach Year of Service. The maximum number of ¥efiService
counted for points is .

"Year of Service" under this Election 28(f) med@oose one of a. or b.)
a. [ ] Eligibility. Years of Service for eligibility in Election 16.
b. [ ] Vesting.Years of Service for vesting in Elections 43 add 4

[Note: A Year of Service must satisfy Treas. Reg08{a)(4)-11(d)(3) for the uniform points alloaatito qualify as a safe
harbor allocation under Treas. Reg. §1.401(a)(4)&%)]

[ 1 Age. point(sy each year of age attained during the Plan Year.
[ 1 Compensation. point(sy each $ (not to exceed $20@)crement of Plan Year
Compensation.

Related and Participating Employers.If any Related and Participating Employers (orha tase of a Multiple Employer Plan,
Participating Employers regardless of whether treyRelated Employers) contribute Nonelective Gouations to the Plan,

the Plan Administrator will allocate the Noneleeti@ontributions made by the Participating Emplog)eufider Election 27(d)
(Complete (1) and (2).)

Allocation Method. (Choose one of a. or b.)
a. [X] Allthe same. Using the same allocation method as applies t&itpeatory Employer under this Election 28.

b. [ ] Atleastone different.Under the following allocation method(s):

Allocation sharing. The Plan Administrator will allocate the NoneleetiContributions made by the Signatory Employer and
by any Participating Employé€hoose one of a. or b.)

a. [ ] Employer by Employer. Only to the Participants directly employed by tieatributing Employer.

b. [X] Across Employer lines.To all Participants regardless of which Employieectly employs them and regardless of
whether their direct Employer made Nonelective @butions for the Plan Year.

[Note: Unless the Plan is a Multiple Employer Pldre Employer should not elect 28(g) unless theeeRelated Employers which are
also Participating Employers. See Section 1.24(y) Blection 27(d). If the Employer elects 28(g)(2)ae Employer should also elect
11(k)(2), to disregard the Compensation paid by Pétticipating Employer in determining the alloaati of the "X" Participating
Employer contribution to a Participant (and vicas&) who receives Compensation from both X andl thielEmployer elects 28(g)(2)b.,
the Employer should not elect 11(k)(2). Electio(g2@)a. does not apply to Safe Harbor NonelecBeatributions]

(h [ ]

Describe:
(The formula described must satisfy the definideerminable requirement under Treas. Reg. §1.40).-1f the formula is
non-uniform, it is not a design-based safe harlbomfondiscrimination purposes.)
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29. ONEC (PLAN-DESIGNATED)3.04(C)(1)) The following provisions apply regarding Plan-Desated QNEC$Choose one of (a)
or (b).):

[Note: Regardless of its elections under this Ebecfl9, the Employer under Section 3.04(C)(2) megtdbr any Plan Year where the
Plan is using Current Year Testing to make Operai@NECs which the Plan Administrator will alloeadnly to NHCESs for purposes of
correction of an ADP or ACP test failufe

(@ [X] Not applicable. There are no Plan-Designated QNECSs.
(b) [ 1 Applies. There are Plan-Designated QNECSs to which thevatig provisions applyComplete (1), (2), and (3).)

(1) Nonelective Contributions affected.The following Nonelective Contributions (as allte@to the designated allocation group
under Election 29(b)(2)) are Plan-Designated QNEZ®ose one of a. or b.)

a. [ ] Al All Nonelective Contributions.

b. [ ] Designated.Only the following Nonelective Contributions undglection 27;
(2) Allocation Group. Subject to Section 3.06, allocate the Plan-Deseggh@NEC(Choose one of a. or b.)

a. [ ] NHCEs only.Only to NHCEs under the method elected in Elec@6(b)(3).

b. [ ] AllParticipants. To all Participants under the method elected ectidn 29(b)(3).

(3) Allocation Method. The Plan Administrator will allocate a Plan-Desitgd QNEC using the following methg@dhoose one
of a., b., c,, ord:)

a. [ ] Prorata.
b. [ ] Flatdollar.
C. [ 1 Reverse.See Section 3.04(C)(3).

d. [ ] Describe:
(The formula described must satisfy the definitieerminable requirement under Treas. Reg. §1.40)-1f the
formula is non-uniform, it is not a design-basetedaarbor for nondiscrimination purposes.)

[Note: See Section 4.10(D) as to targeting limitagiapplicable to QNEC nondiscrimination testjng.

30. SAFE HARBOR 401(k) PLAN (SAFE HARBOR CONTRIBUINS/ADDITIONAL MATCHING CONTRIBUTIONS)(3.05) The
Employer under Election 6(e) will (or in the cage¢h® Safe Harbor Nonelective Contribution may) tcibute the following Safe Harbor
Contributions described in Section 3.05(E) and wilmay contribute Additional Matching Contributedescribed in Section 3.05(F)
(Choose one of (a) through (e) when and as applicabomplete (f) and (i). Choose (g), (h), anda§)applicable.)

(@ [ ] Safe Harbor Nonelective Contribution (including QACA). The Safe Harbor Nonelective Contribution equals % of a
Participant's CompensatioNgte: The amount in the blank must be at least%. Safe Harbor Nonelective Contribution
applies toward (offsets) most other Employer Nastzle Contributions. See Section 3.05(E)([L2).

(b) [ 1 Safe Harbor Nonelective Contribution (including QACA)/delayed year-by-year election (maybe andupplemental
notices).In connection with the Employer's provision of thaybe notice under Secti@05(1)(1), the Employer elects into
safe harbor status by giving the supplemental eaticd by making this Election 30(b) to provide fdsafe Harbor Nonelective
Contribution equal to ¥pecify amount at least equal to 386)a Participant's Compensation. This Electiorb3@fd
safe harbor status applies for the Plan Year ending (specify Plan Year engivhich is the Plan Year to
which the Employer's maybe and supplemental notipgsy.

[Note: An Employer distributing the maybe notice aaa election 30(b) without completing the yearnngso requires the Plan to
perform Current Year Testing unless the Employeidds to elect safe harbor status. If the Emplayishes to elect safe harbor status for
a single year, the Employer must amend the Planter the Plan Year end abolve.

(¢) [ 1 Basic Matching Contribution. A Matching Contribution equal to 100% of each Rigpant's Elective Deferrals not exceeding
3% of the Participant's Compensation, plus 50%achdParticipant's Elective Deferrals in excess%ftit not in excess of 5%
of the Participant's Compensation. See SectioriB)3and 3.05(E)(4XComplete (1):)

(1) Time period. For purposes of this Election 30(c), "Compensdtard "Elective Deferrals" mean Compensation arettile

Deferrals for; . [Note: The Employer must complete the blank link thi¢ applicable time period for
computing the Basic Match, such as "each payrailogE" "each calendar month," "each Plan Year qeaitor "the Plan
Year.]

(d) [ 1 QACA Basic Matching Contribution. A Matching Contribution equal to 100% of a Papanit's Elective Deferrals not
exceeding 1% of the Participant's Compensatiors, p0% of each Participant's Elective Deferralsxicess of 1% but not in
excess of 6% of the Participant's Compensatioomplete (1):)[Note: This election is available only if the Em@ohas
elected the QACA automatic deferrals provisionsauritlection 21].
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(1) Time period. For purposes of this Election 30(d), "Compensatemd "Elective Deferrals" mean Compensation andtiie

Deferrals for; . [Note: The Employer must complete the blank link thi¢ applicable time period for
computing the QACA Basic Match, such as "each pigyeniod,"” "each calendar month," "each Plan Yeprarter" or "the
Plan Year.}

(e) [ 1 Enhanced Matching Contribution (including QACA). See Sections 1.35(F) and 3.05(E)(6hoose one of (1) or (2) and
complete (3) for any election.)

(1) [ ] Uniform percentage.A Matching Contribution equal to % oftceaParticipant's Elective Deferrals but not as to
Elective Deferrals exceeding % of thetiegmant's Compensation.

(2) [ ] Tieredformula. A Matching Contribution equal to the specified oéihg rate for the corresponding level of each
Participant's Elective Deferral percentage. A Rgréint's Elective Deferral percentage is equahéoRarticipant's
Elective Deferrals divided by his/her Compensation.

Elective Deferral Percentage Matching Rate
% %
% %
% %

(3) Time period. For purposes of this Election 30(e), "Compensétin "Elective Deferrals" mean Compensation arettile
Deferrals for: . [Note: The Employer must complete the blank link thi¢ applicable time period for
computing the Enhanced Match, such as "each payesibd," "each calendar month," "each Plan Yeaadar" or "the Plan
Year.]

[Note: The matching rate may not increase as thetiike Deferral percentage increases and the Enhadatching formula otherwise
must satisfy the requirements of Code §8401(k)B)@)( and (iii) (taking into account Code 8401(kR)(D)(ii) in the case of a QACA). If
the Employer elects to satisfy the ACP safe hadpaler Election 38(a)(2)a., the Employer also mimit|Elective Deferrals taken into
account for the Enhanced Matching Contribution tmaximum of 6% of Plan Year Compensation.

(f) Participants who will receive Safe Harbor Contributions. The allocation of Safe Harbor Contributiof@hoose one of (1), (2), or
(3). Choose (4) if applicable.)

(1) [ 1 Appliesto all Participants. Applies to all Participants except as may be Bahitinder Election 30(g).

(2) [ 1 NHCEs only.Is limited to NHCE Participants only and may bwited further under Election 30(g). No HCE will
receive a Safe Harbor Contribution allocation.

(3) [ 1 NHCEs and designated HCEsls limited to NHCE Participants and to the folloagiHCE Participants and may be
limited further under Election 30(q):

[Note: Any HCE allocation group the Employer desesilnnder Election 30(f)(3) must be definitely deiaable.(e.g., Division "A"
HCEs OR HCEs who own more than 5% of the Emploiteout regard to attribution rules)

(4) [ 1 Appliesto all Participants except CollectiveBargaining EmployeesNotwithstanding Elections 30(f)(1), (2) or (3), the
Safe Harbor Contributions are not allocated to &xuilve Bargaining (union) Employees and may beh&mtimited under
Election 30(g).

(9) [ 1 Early Elective Deferrals/delay of Safe HarborContribution. The Employer may elect this Election 30(g) onlshié
Employer in Election 14 elects eligibility requirents for Elective Deferrals of less than age 2Y@mnshe Year of Service but
elects age 21 and one Year of Service for Safedddviatching or for Safe Harbor Nonelective Conttibns. The Employer
under this Election 30(g) applies the rules of Bec8.05(D) to limit the allocation of any Safe lHar Contribution under
Election 30 for a Plan Year to those Participartie the Plan Administrator in applying the OEE rdésscribed in Section
4.06(C), treats as benefiting in the disaggregptad covering the Includible Employees.

(h) [ 1 Another plan. The Employer will make the Safe Harbor Contribatio the following plan:
(i) Additional Matching Contributions. See Sections 1.35(G) and 3.05(Ehoose one of (1) or (2).)

(1) [ ] No Additional Matching Contributions. The Employer will not make any Additional Matchi@gntributions to its safe
harbor Plan.

(2) [ ] Additional Matching Contributions. The Employer will or may make the following Additial Matching Contributions
to its safe harbor PlafChoose a., b., and c. as applicable.)

a. [ ] Fixed Additional Matching Contribution. The following Fixed Additional Matching Contriboti (Choose (i)
and (ii) as applicable and complete (iii) for ang&ion.)

@i [ ] Uniform percentage.A Matching Contribution equal to % oftbaParticipant's Elective Deferrals but
not as to Elective Deferrals exceeding of%he Participant's Compensation.
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(i) [ ] Tiered formula. A Matching Contribution equal to the specified ofdihg rate for the corresponding level of
each Participant's Elective Deferral percentagBagicipant's Elective Deferral percentage is etu#the
Participant's Elective Deferrals divided by his/Bempensation.

Elective Deferral Percentage Matching Rate
% %
% %

% %

(iif)  Time period. For purposes of this Election 30(i)(2)a., "Compeimn" and "Elective Deferrals" mean
Compensation and Elective Deferrals for:
[Note: The Employer must complete the blank link thié applicable time period for computing the Aiddial
Match, e.g., each payroll period, each calendar thpaach Plan Year quarter OR the Plan Year. IfiEngployer
elects a match under both (i) and (ii) and will &pp different time period to each match, the Emetanay
indicate as such in the blank life.

b. [ ] Discretionary Additional Matching Contributio n. The Employer may make a Discretionary Additionaltthing
Contribution. If the Employer makes a Discretionitgtching Contribution, the Discretionary Matching
Contribution will not apply as to Elective Defegaxceeding % of the Participant's Corapgan(complete
the blank if applicable or leave blank)

(i)  Time period. For purposes of this Election 30(i)(2)b., "Compaitn" and "Elective Deferrals" mean
Compensation and Elective Deferrals for:
[Note: The Employer must complete the blank link thié applicable time period for computing the Aiddial
Discretionary Matching Contribution, e.g., each palyperiod, each calendar month, each Plan Yeaartger OR
the Plan Year. If the Employer fails to specifynaet period, the Employer is deemed to have eldotedmpute its
Additional Matching Contribution based on the PMear]

C. [ 1 Describe Additional Matching Contribution for mula and time period:
(The formula described must satisfy the definitieerminable requirement under Treas. Reg. §1.40) dnd, if
the Employer elects to satisfy the ACP safe hadnaler Election 38(a)(2)a., the formula must compityr Section
3.05(G).)

[Note: If the Employer elects to satisfy the ACR serbor under Election 38(a)(2)a. then as to angl all Matching Contributions,
including Fixed Additional Matching Contributionsé Discretionary Additional Matching Contribution§) the matching rate may not
increase as the Elective Deferral percentage insesa (i) no HCE may be entitled to a greater ratenatch than any NHCE; (jii) the
Employer must limit Elective Deferrals taken intwaunt for the Additional Matching Contributionsaanaximum of 6% of Plan Year
Compensation; (iv) the Plan must apply all Match@antributions to Catch-Up Deferrals; and (v) irethase of a Discretionary
Additional Matching Contribution, the contributi@mount may not exceed 4% of the Participant's Maar Compensatioh.

@ [ 1 Multiple Safe Harbor Contributions in disaggregated Plan.The Employer elects to make different Safe Harbor
Contributions and/or Additional Matching Contritaris to disaggregated parts of its Plan under TReg. §1.401(k)-1(b)(4)
as follows:

(Specify contributions for disaggregated plans,,eg to collectively bargained employees a 3% Natiee Safe Harbor
Contribution applies and as to non-collectively gained employees, the Basic Matching Contributipplies)

31. ALLOCATION CONDITIONS(3.06(B)/(C)) The Plan does not apply any allocation condittongi) Elective Deferrals; (ii) Safe
Harbor Contributions; (iii) Additional Matching Ctibutions which will satisfy the ACP test safe bar; (iv) Employee Contributions;
(v) Rollover Contributions; (vi) Designated IRA Qadbutions; (vii) SIMPLE Contributions; or (viii) Rvailing Wage Contributions. To
receive an allocation of Matching Contributions,nétective Contributions or Participant forfeiturasRarticipant must satisfy the
following allocation condition(sjChoose one of (a) or (b). Choose (c) if applicable

(@ [ 1 No conditions.No allocation conditions apply to Matching Contitions, to Nonelective Contributions or to forfeés.

(b) [X] Conditions. The following allocation conditions apply to thesignated Contribution Type and/or forfeitu(€hoose one or
more of (1) through (7). Choose Contribution Typeapplicable.)

[Note: For this Election 31, except as the Emplajescribes otherwise in Election 31(b)(7) or as jmed in Sections 3.03(C)(2) and
3.04(C)(2) regarding Operational QMACs and OperatibQNECs, Matching includes all Matching Contrilomis and Nonelective
includes all Nonelective Contributions to whichoattion conditions may apply. The Employer undectbn 31(b)(7) may not impose an
Hour of Service condition exceeding 1,000 HourSafvice in a Plan Yedr.
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@) 2 3 4
Matching,
Nonelective
and Forfeitures Matching Nonelective  Forfeitures
(1) [ ] None. N/A [ ] [ ] [ ]
(See Election 31(a))
(2) [ ] 501HOS/termineeg91 consecutive days if [] OR [1] [ ] []
Elapsed Time). See Section 3.06(B)(1)(b).
(3) [X] Lastday of the Plan Year. X OR [ 1] [] []
(4) [ ] Lastday of the Election 31(c) time period. [1 OR [ ] [ ] [ 1]
(5) [ 1 1,000 HOSInthe Plan Year (182 consecutive [ ] OR [ ] [ ] [ ]
days in Plan Year if Elapsed Time).
®) [ 1 (specify) HOS within the Election [ ] OR [ ] [1 [ ]

31(c) time period,(but not exceeding 1,000
HOS in a Plan Year).

(7) [ ] Describe conditions:
(e.g., Last day of the Plan Year as to Nonele@@iontributions for Participating Employer "A" Partjgants. No
allocation conditions for Participating Employer "Participants.)

(c) [ 1 Time period. Under Section 3.06(C), apply Elections 31(b)(4)(&h or (b)(7) to the specified contributions/fitfires based
on eacChoose one or more of (1) through (5). Choose mrtton Type as applicable.)

(1) [ ] PlanYear. [1] OR [ ] [ ] [ 1]
(2) [ ] PlanYear quarter. [ ] OR [ ] [ ] [ ]
(3 [ ] Calendar month. [1] OR [ ] [] []
(4) [ 1 Payroll period. [ 1] OR [ ] [ 1] [ 1]

(5) [ ] Describe time period:

[Note: If the Employer elects 31(b)(4) or (b)(6)x tBmployer must choose (c). If the Employer elgtfs)(7), choose (c) if applicable.

32. ALLOCATION CONDITIONS - APPLICATION/WAIVER/SUSENSION (3.06(D)/(F)) Under Section 3.06(D), in the event of
Severance from Employment as described below, appdp not apply Election 31(b) allocation condisco the specified
contributions/forfeitures as follow# the Employer elects 31(b), the Employer mustgete Election 32. Choose one of (a) or (b).
Complete (c):)

[Note: For this Election 32, except as the Emplajescribes otherwise in Election 31(b)(7) or as jmed in Sections 3.03(C)(2) and
3.04(C)(2) regarding Operational QMACs and OperatibQNECs, Matching includes all Matching Contrilomis and Nonelective
includes all Nonelective Contributions to whichoaktion conditions may app]y.

(@ [ ] Total waiver or application. If a Participant incurs a Severance from Employneenaccount of or following death, Disability
or attainment of Normal Retirement Age or EarlyiRehent Age(Choose one of (1) or (2).)

(1) [ 1 Do notapply.Do not apply elected allocation conditions to MatghContributions, to Nonelective Contributionstor
forfeitures.

(2) [ 1 Apply. Apply elected allocation conditions to Matchingr@iibutions, to Nonelective Contributions and tofditures.

(b) [X] Application/waiver as to Contribution Types eventslf a Participant incurs a Severance from Employtnapply allocation
conditionsexceptsuch conditions are waived if Severance from Emplet is on account of or following death, Disapibir
attainment of Normal Retirement Age or Early Retiemt Age as specified, and as applied to the spdcffontribution
Types/forfeituregChoose one or more of (1) through (4). Choosetfmrtion Type as applicable.)

@) @ ®3) 4

Matching,

Nonelective

and Forfeitures Matching Nonelective  Forfeitures

(1) [X] Death. X] OR [ ] [ ] [ ]
(2) [X] Disability. [X] OR [] [] []
(3) [X] Normal Retirement Age. X OR [ ] [ ] [ ]
(4 [ ] EarlyRetirement Age. [ ] OR [ ] [ ] [ ]
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(c) SuspensionThe suspension of allocation conditions of SecBd@6(F)(Choose one of (1) or (2).)
(1) [ 1 Applies. Applies as followgChoose one of a., b., orc.)
a. [ ] Both. Applies both to Nonelective Contributions and tatbhing Contributions.
b. [ ] Nonelective.Applies only to Nonelective Contributions.
c. [ ] Match. Applies only to Matching Contributions.
(2) [X] Does notapply.

33. FORFEITURE ALLOCATION METHOD(3.07) (Choose one of (a) or (b).)

[Note: Even if the Employer elects immediate vestmgEmployer should complete Election 33. Setd®er.07]

(@ [ ] Safe harbor/top-heavy exemptApply all forfeitures to Safe Harbor Contributioasd Plan expenses in accordance with
Section 3.07(A)(4).

(b) [X] Apply to Contributions. The Plan Administrator will allocate a Participdmotfeiture attributable to all Contribution Types o
attributable to all Nonelective Contributions oraibMatching Contributions as follow€hoose one or more of (1) through (6)
and choose Contribution Type as applicable. Ch@bsenly in conjunction with at least one otheratien.).

1) 2 ®3)
All Nonelective Matching
Forfeitures Forfeitures  Forfeitures
(1) [X] Additional Nonelective.Allocate as additional Discretionary [ 1] OR [X] [ 1]
Nonelective Contribution.
(2) [X] Additional Match. Allocate as additional Discretionary [ 1] OR [ 1] X]
Matching Contribution.
(3) [ ] Reduce NonelectiveApply to Nonelective Contribution. [ 1] OR [ 1] [ ]
(4) [ ] Reduce Match.Apply to Matching Contribution. [ 1] OR [ 1] [ 1]
(5) [X] Plan expensesPay reasonable Plan expenses. X] OR [ ] [ 1]

(See Section 7.04(C).)

6) [ ] Describe:
(must satisfy the definitely determinable requiretader Treas. Reg. §1.401-1(b) and be applieadumiform and

nondiscriminatory manner; e.g., Forfeitures attribhle to transferred balances from Plan X are aditedl only to former
Plan X participants.)

34. AUTOMATIC ESCALATION(3.02(G)) The Automatic Escalation provisions of Section 8&2Choose one of (a) or (b). See
Election 21 regarding Automatic Deferrals. Autorndfiscalation applies to Participants who have aa8aReduction Agreement in
effect.)

(@ [X] Do notapply.
(b) [ 1 Apply. (Complete (1), (2), (3), and if appropriate (4).)
(1) Participants affected. The Automatic Escalation applies(@hoose one of a., b., orc.)

a. [ ] Al Deferring Participants. All Participants who have a Salary Reduction Agrestn effect to defer at least % of
Compensation.

b. [ ] New Deferral Elections.All Participants who file a Salary Reduction Agreamafter the effective date of this
Election, or, as appropriate, any amendment theretdefer at least % of Compensation.

C. [ 1 Describe affected Participants:

[Note: The Employer in Election 34(b)(1)c. may fartdescribe affected Participants, e.g., non-CailecBargaining Employees OR
Division A Employees. The group of Participants ningsdefinitely determinable and if an EACA undiecEon 21, must be uniforin.

(2) Automatic Increases.(Choose one of a. or b.)

a. [ ] Automatic increase.The Participant's Elective Deferrals will incredse % per year up to a maximum of % of
Compensation unless the Participant has filed &r&@wrElection after the effective date of thisdfiten or, as appropriate,
any amendment thereto.

b. [ ] Describe increase:

[Note: The Employer in Election 34(b)(2)b. may defiifferent increases for different groups of Rapants or may otherwise limit
Automatic Escalation. Any such provisions mustdfendely determinablé.
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(3) Change Date.The Elective Deferrals will increase on the follogiiday each Plan Year:
a. [ ] Firstday of the Plan Year.

b. [ ] Other:
(must be a specified or definitely determinableedhat occurs at least annually)

(4) First Year of Increase.The automatic escalation provision will apply tpaaticipant beginning with the first Change Date
after the Participant files a Salary Reduction A&gnent (or, if sooner, the effective date of thiediibn, or, as appropriate, any
amendment thereto), unless a. is selected below:

a. [ ] The escalation provision will apply as of thesecond Change Date thereafter.

35. IN-PLAN ROTH ROLLOVER CONTRIBUTION3.08(E)) The following provisions apply regarding In-PlantR&ollover
ContributiongChoose one of (a) or (b); also see Election 58(d)eave blank if Election 6(b)(1) is not selecjed

(@ [X] Not Applicable. The Plan does not permit-Plan Roth Rollover Contributions.
(b) [ 1 Applies. The Plan permits HPlan Roth Rollover ContributionChoose (1) if applicable.)

(1) [ ] Effective Date. (entetadnot earlier than September 28, 2010; may bélefik if same as Plan or
Restatement Effective Date).

36. EMPLOYEE (AFTER-TAX) CONTRIBUTIONS$3.09) The following additional elections apply to Empée Contributions under
Election 6(f).(Choose one or both of (a) and (b) if applicable.)

(@ [ ] Additional limitations. The Plan permits Employee Contributions subjethéofollowing limitations, if any, in addition to
those already imposed under the Plan:

[Note: Any designated limitation(s) must be the stmall Participants and must be definitely detarable (e.g., Employee
Contributions may not exceed the lesser of $5,@0iad or 10% of Compensation for the Plan Year/an&Employee Contributions may
not be less than $50 or 2% of Compensation perglbyeriod)]

(b) [ 1 Apply Matching Contribution. For each Plan Year, the Employer's Matching Coutidim made as to Employee
Contributions is:

[Note: The Employer Matching Contribution formulagnibe the same for all Participants and must bindefy determinable (e.g., A
fixed Matching Contribution equal to 50% of Empley&ontributions not exceeding 6% of Plan Year Carsgton or A Discretionary
Matching Contribution based on Employee Contribusig

37. DESIGNATED IRA CONTRIBUTIONS3.12) Under Election 6(h), a Participant may make Desigd IRA Contributions.
(Complete (a) and (b}).)

(@) Type of IRA contribution. A Participant's Designated IRA Contributions vié (Choose one of (1), (2), or (3).)
(1) [ ] Traditional.
(20 [ 1 Roth.
(3) [ ] Traditional/Roth. As the Participant elects at the time of contiitrut

(b) Type of Account.A Participant's Designated IRA Contributions vai# held in the following form of Account(éfhoose one of (1),
(2), or (3).)

@ [1 IRA.
(2) [ 1 Individual Retirement Annuity.
(3) [ ] IRA/Individual Retirement Annuity. As the Participant elects at the time of contiitout

ARTICLE IV
LIMITATIONS AND TESTING

38. ANNUAL TESTING ELECTIONS4.06(B)) The Employer makes the following Plan specifiowal testing elections under Section
4.06(B).(Complete (a) and (b) as applicable. Leave (a) kldnhe Plan is a SIMPLE 401(k) plan.)

(@ [X] Nondiscrimination testing. (Choose one or more of (1), (2), and (3).)
(1) [X] Traditional 401(k) Plan/ADP/ACP test. The following testing method(s) apply:

[Note: The Plan may "split test". For Current Yeasiing, See Section 4.11(E). For Prior Year Testeg Section 4.11(]) and, as to the
first Plan Year, see Sections 4.10(B)(4)(f)(iv) datD(C)(5)(e)(iv}.
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ADP Test(Choose one of a. or b.)

a. [X] Current Year Testing.

b. [ ] Prior Year Testing.

ACP Test(Choose one of c., d., or e.)

c. [ ] Notapplicable.The Plan does not permit Matching Contribution&omployee Contributions and the Plan
Administrator will not recharacterize Elective Defds as Employee Contributions for testing.

d. [X] Current Year Testing.
e. [ ] PriorYear Testing.
(2) [ ] SafeHarbor PlarNo testing or ACP test only(Choose one of a. or b.)
a. [ ] Notesting.ADP test safe harbor applies and if applicablePA€st safe harbor applies.
[ 1 ACP testonly.ADP test safe harbor applies, but Plan will perf@k@P test as follow§Choose one of (i) or (ii).)
(i) [ ] CurrentYear Testing.
(i) [ ] PriorYear Testing.
(3) [ ] Maybe notice (Election 30(b)).See Section 3.05(1).

[Note: The Employer may make elections under betfthditional 401(k) Plan and Safe Harbor Plan dieas, in order to accommodate
a Plan that applies both testing elections (e.gfe$arbor Includible Employees group and testede®tise Excludible Employees
group, or Safe Harbor Plan with tested after-taxpgioyee Contributions). In the absence of an electegarding ADP or ACP tested
contributions, Current Year Testing applies.

(b) [ 1 HCE determination. The Top-Paid Group election and the calendar geta election are not used unless elected below
(Choose one or both of (1) and (2) if applicable.)

(1) [ 1 Top-paid group election applies.

(2) [ ] Calendar year data election (fiscal year Plan onlyapplies.

ARTICLE V
VESTING REQUIREMENTS

39. NORMAL RETIREMENT AGE(5.01) A Participant attains Normal Retirement Age unitherPlan on the following dat€hoose
one of (a) or (b).)

(@ [X] Specific ageThe date the Participant attains age 6Hot¢: The age may not exceed agé 65.

(b) [ 1 Age/participation. The later of the date the Participant attains_age  or the anniversary of thetfiday of the Plan
Year in which the Participant commenced particgpatn the Plan.Nlote: The age may not exceed age 65 and the asaiyer
may not exceed the 5jth.

40. EARLY RETIREMENT AGE(5.01) (Choose one of (a) or (b).)

(@ [ 1 Notapplicable.The Plan does not provide for an Early Retirenfage.

(b) [X] Early Retirement Age. Early Retirement Age is the later of: (i) the datRarticipant attains age 55 ; (ii) the daRasicipant
reaches his/her anniversary of the flest of the Plan Year in which the Participant canoed participation in the Plan;
or (iii) the date a Participant completes 10 aheof Service.

[Note: The Employer should leave blank any of clauWige(ii), and (iii) which are not applicable.
"Years of Service" under this Election 40 mefDkoose one of (1) or (2) as applicabie.)

(1) [ 1 Elgibility. Years of Service for eligibility in Election 16.

(2) [X] Vesting. Years of Service for vesting in Elections 43 add 4

[Note: Election of an Early Retirement Age doesafiict the time at which a Participant may receavielan distribution. However, a
Participant becomes 100% vested at Early RetirerAge{

41. ACCELERATION ON DEATH OR DISABILITY(5.02) Under Section 5.02, if a Participant incurs aesamce from Employment
as a result of death or Disabili{€hoose one of (a), (b), or (c).)

(@ [X] Applies. Apply 100% vesting.

(b) [ 1 Notapplicable.Do not apply 100% vesting. The Participant's west$ in accordance with the applicable Plan vgstin
schedule.
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(¢) [ 1 Limited application. Apply 100% vesting, but only if a Participant imswa Severance from Employment as a resyi€bbose
one of (1) or (2).)

(1) [ ] Death.
(2) [ ] Disability.

42. VESTING SCHEDULH5.03) A Participant has a 100% Vested interest airakts in his/her Accounts attributable to: (i) Eleet
Deferrals; (ii) Employee Contributions; (iii) QNEQ$r) QMACSs; (v) Safe Harbor Contributions (othtean QACA Safe Harbor
Contributions); (vi) SIMPLE Contributions; (vii) Rover Contributions; (viii) Prevailing Wage Cortititions; (ixX) DECs; and (x)
Designated IRA Contributions. The following vestisthedule applies to Regular Matching Contributis@g\dditional Matching
Contributions (irrespective of ACP testing stattis)Nonelective Contributions (other than Prevagiliage Contributions) and to QACA
Safe Harbor Contribution§Choose (a) or choose one or both of (b) and (@@sicable.)

(@ [ ] Immediate vesting.100% Vested at all times in all Accounts.

[Note: Unless all Contribution Types are 100% Vestied Employer should not elect 42(a). If the Emetcelects immediate vesting
under 42(a), the Employer should not complete #iariwe of Election 42 or Elections 43 and 44 (exespnoted therein). The Employer
must elect 42(a) if the eligibility Service conalitiunder Election 14 as to all Contribution Typegdept Elective Deferrals and Safe
Harbor Contributions) exceeds one Year of Servicmare than 12 months. The Employer must elect)@B(bs to any Contribution Type
where the eligibility service condition exceeds ¥ear of Service or more than 12 months. The Emapkyould elect 42(b) if any
Contribution Type is subject to a vesting schedlule.

(b) [X] Vesting schedules:Apply the following vesting schedul¢€hoose one or more of (1) through (6). Choose (mrtton Type
as applicable.)

@ @ ®3) 4) ®)
Additional
All Regular Matching (See QACA
Contributions Nonelective  Matching Section 3.05(F)) Safe Harbor

(1) [ 1 Immediate vesting. N/A [ ] [ ] [ ] [ 1]
(See Election 42(a))

(2) [X] 6-year graded. [X] OR [ ] [ 1] [ 1] N/A
(3 [ ] 3-yearcliff. [ ] OR [ ] [ 1] [ 1] N/A

(4) [ 1 Modified schedule: [ ] OR [ ] [ ] [ ] N/A
Years of Service _ Vested %
Less than 1 a.
1
2
3
4
5
6 or more 100%

®) [ 1 2yearcliff. [] OR [] [] [] []

6) [ ] Modified 2-year schedule: [ ] OR [ ] [ ] [] [ 1]
Years of Service _ Vested %
Less than 1 a.
1 b.
2 100%

[Note: If the Employer does not elect 42(a), the IBygy under 42(b) must elect immediate vesting astrelect one of the specified
alternative vesting schedules. The Employer mest either 42(b)(5) or (6) as to QACA Safe Harbon@ibutions. The modified top-
heavy schedule of Election 42(b)(4) must satisiye(@11(a)(2)(B). If the Employer elects AdditiokEgtching under Election 30(i), the
Employer should elect vesting under the Additidviatching column in this Election 42(b). That elentapplies to the Additional
Matching even if the Employer has given the mayitieenbut does not give the supplemental noticafigrPlan Year and as to such Plan
Years, the Plan is not a safe harbor plan and ttadkling Contributions are not Additional Matching@ributions. If the Plan's Effective
Date is before January 1, 2007, the Employer mapnwo complete the override elections in Appendigl&ting to the application of
non-top-heavy vesting.

~oooyo

(c) [ 1 Special vesting provisions;

[Note: The Employer under Election 42(c) may descsitecial vesting provisions from the electionslalike under Election 42 and/or a
combination thereof as to a: (i) Participant gro(gg., Full vesting applies to Division A Employ&# to Employees hired on/before "x"
date. 6-year graded vesting applies to DivisionBpibyees OR to Employees hired after "x" date.g/@n(ii) Contribution Type (e.g.,
Full vesting applies as to Discretionary Noneleet@ontributions. 6-year graded vesting applies iteeB Nonelective Contributions). Any
special vesting provision must satisfy Code §41afa) must be nondiscriminatoyy.
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43. YEAR OF SERVICE - VESTIN@5.05) (Complete both (a) and (b).)

[Note: If the Employer elects the Elapsed Time Méthovesting the Employer should not complete Ehéstion 43. If the Employer
elects immediate vesting, the Employer should owipdete Election 43 or Election 44 unless it eléatapply a Year of Service for vesting
under any other Adoption Agreement eleciion.

(@) Year of Service.An Employee must complete at least dairService during a Vesting Computation Perioteteive credit
for a Year of Service under Article Wpte: The number may not exceed 1,000. If leftkyltre requirement is 1,0Q0.

(b) Vesting Computation Period.The Plan measures a Year of Service based owltbeiing 12-consecutive month perig@hoose
one of (1) or (2).)

(1) [ ] PlanYear.

(2) [ 1 Anniversary Year.

44, EXCLUDED YEARS OF SERVICE - VESTIN(.05(C)) (Choose (a) or (b):)
(@ [X] None.None other than as specified in Section 5.05(C)(1).

(b) [ 1 Exclusions.The Plan excludes the following Years of Serviaepiarposes of vestin@Choose one or more of (1) through (4).)
(1) [ 1 Age 18.Any Year of Service before the Vesting Computatariod during which the Participant attained the afy18.

(2) [ 1 Priorto Plan establishment.Any Year of Service during the period the Emplogiel not maintain this Plan or a
predecessor plan.

(3) [ 1 RuleofParity. Any Year of Service excluded under the rule offyaSee Plan Section 5.06(C).

(4) [ ] Additional exclusions.The following Years of Service:

[Note: The Employer under Election 44(b)(4) may dbesoresting service exclusions provisions avagalmhder Election 44 and/or a
combination thereof as to a: (i) Participant gro(gg., No exclusions apply to Division A Employ@&sto Employees hired on/before "x"
date. The age 18 exclusion applies to Division BlBgees OR to Employees hired after "x" date.)iipIContribution Type (e.g., No
exclusions apply as to Discretionary Nonelective@butions. The age 18 exclusion applies to Fikimhelective Contributions). Any
exclusion specified under Election 44(b)(4) mushply with Code §411(a)(4). Any exclusion must bediszriminatory}

ARTICLE VI
DISTRIBUTION OF ACCOUNT BALANCE

45. MANDATORY DISTRIBUTION (6.01(A)(1)/6.08(D)) The Plan provides or does not provide for Mandafistribution of a
Participant's Vested Account Balance following Samwee from Employment, as folloy€hoose one of (a) or (b). Choose (c) if
applicable.)

(@ [ 1 No Mandatory Distribution. The Plan will not make a Mandatory DistributionlésVing Severance from Employment.

(b) [X] Mandatory Distribution. The Plan will make a Mandatory Distribution followg Severance from EmploymeEomplete (1)
and (2). Choose (3) unless the Employer electisrio Mandatory Distributions to $1,000 including IRwer Contributions
under Elections 45(b)(1)b. and 45(b)(2)b.)

(1) Amount limit. As to a Participant who incurs a Severance fronplegment and who will receive distribution befoittaiming
the later of age 62 or Normal Retirement Age, thebfatory Distribution maximum amount is equal@hoose one of a., b.,
orc.).

a. [X] $5,000.
b. [ ] $1,000.
c. [ ] Specifyamount:$ (may not exceed $5,000)

[Note: This election only applies to the Mandatoigtibution maximum amount. For other Plan provisscsubject to a
$5,000 limit, see election 56(g)(7) in Appendik B.

(2) Application of Rollovers to amount limit. In determining whether a Participant's Vested Awddalance exceeds the
Mandatory Distribution dollar limit in Election 45)(1), the PlaffChoose one of a. or b.)

a. [ ] Disregards Rollover Contribution Account.

b. [X] Includes Rollover Contribution Account.
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(3) [X] Amount of Mandatory Distribution subject to Automatic Rollover. A Mandatory Distribution to a Participant before
attaining the later of age 62 or Normal Retirem&ge is subject to Automatic Rollover under Secto®8(D)(Choose
one of a. or b:)

a. [X] Only if exceeds $1,0000nly if the amount of the Mandatory Distributioncerds $1,000, which for this purpose
must include any Rollover Contributions Account.

b. [ ] Specify lesser amountOnly if the amount of the Mandatory Distributionasleast: $ (specify $1,000 or
less) which for this purpose must include any Rollo@amtributions Account.

(c) [ 1 Required distribution at Normal Retirement Age. A severed Participant may not elect to delay ithstion beyond the later
of age 62 or Normal Retirement Age.

46. SEVERANCE DISTRIBUTION TIMING6.01) Subject to the timing limitations of Section 68J(1) in the case of a Mandatory
Distribution, or in the case of any Distributiondréring Consent under Section 6.01(A)(2), for whatimsent is received, the Plan
Administrator will instruct the Trustee to distriieua Participant's Vested Account Balance as sedmadministratively practical
following the time specified belofChoose one or more of (a) through (i) as appliealshoose (j) if applicable.)

[Note: If a Participant dies after Severance frompsgment but before receiving distribution of dilhis/her Account, the elections under
this Election 46 no longer apply. See Section ®paad Election 50.

(€] (2)
Mandatory Distribution
Distribution Requiring Consent
(@ [X] Immediate. Immediately following Severance from Employment. X] [X]
(b) [ 1 NextValuation Date.After the next Valuation Date following [ 1] [ 1]
Severance from Employment.
(c) [ 1 Plan Year.Inthe Plan Year following [ 1] [ 1]
Severance from Employmef#.g., next or fifth)
(d) [ 1 Plan Year quarter. In the Plan Year quarter following [ 1] [ 1]
Severance from Employmef#.g., next or fifth)
(e) [ 1 Contribution Type Accounts. (specify timing) [ 1] [ 1]
as to the Participant's Account(s) and
(specify timing)as to the Participant's
Account(s)g., As soon as is practical
following Severance from Employment as to the Bipdit's
Elective Deferral Account and as soon as is prattic the next Plan
Year following Severance from Employment as tddréicipant's
Nonelective and Matching Accounts)
(f [ 1 Vesting controlled timing. If the Participant's total Vested Account [ 1] [ 1]
Balance exceeds $ , distribute (specify
timing) and if the Participant's total Vested AcnbBalance does not
exceed $ , distribute (specify timing).
(@) [ ] Distribute at Normal Retirement Age. As to a Mandatory Distribution, [ 1] [ 1]
distribute not later than 60 days after the begigif the Plan Year
following the Plan Year in which the previously eesd Participant
attains the earlier of Normal Retirement Age or @ge
[Note: An election under column (2) only will ha¥ieet if the
Plan's NRA is less than age B2.
(h) [ 1 No buy-back/vesting controlled timing.Distribute as soon as is [ 1] [ 1]

practical following Severance from Employment i tRarticipant is
fully Vested. Distribute as soon as is practicébfeing a Forfeiture
Break in Service if the Participant is not fully dted.

(i) [ ] Describe Severance from Employment distributin timing:

[Note: The Employer under Election 46(i) may descBeverance from Employment distribution timingvjgions from the elections
available under Election 46 and/or a combinatioerénf as to any: (i) Participant group (e.g., Imriadd distribution after Severance
from Employment applies to Division A Employeest®BRmployees hired on/before "x" date. Distributafter the next Valuation Date
following Severance from Employment applies todbivi B Employees OR to Employees hired after "x8.3«(ii) Contribution Type and
Participant group (e.g., As to Division A Employeesmediate distribution after Severance from Emplent applies as to Elective
Deferral Accounts and distribution after the nexiiation Date following Severance from Employmemtli@s to Nonelective
Contribution Accounts); and/or (iii) merged plancatint now held in the Plan (e.g., The accounts fitoenX plan merged into this Plan
continue to be distributable in accordance with ¥plan terms [supply terms] and not in accordangéh the terms of this Plan). An
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Employer's election under Election 46(i) mustb@ objectively determinable; (ii) not be subjecEtaployer discretion; (iii) comply with
Code 8§401(a)(14) timing requirements; (iv) be nendminatory and (v) preserve Protected Benefitseggiired)]

() [ 1 Acceleration. Notwithstanding any later specified distributicettelin Election 46, a Participant may elect anieadlistribution
following Severance from Employmef@hoose (1) and (2) as applicabte.)

(1) [ ] Disability. If Severance from Employment is on account of Digg or if the Participant incurs a Disability fowing
Severance from Employment.

(2) [ 1 Hardship. If the Participant incurs a hardship under Seds®7(B) following Severance from Employment.

47. IN-SERVICE DISTRIBUTIONS/EVENT$6.01(C)) A Participant may elect an In-Service Distribuatinf the designated
Contribution Type Accounts based on any of theofsihg events in accordance with Section 6.0X(@)oose one of (a) or (b).)

[Note: If the Employer elects any In-Service Disttibn option, a Participant may elect to receivenaany In-Service Distributions per
Plan Year (with a minimum of one per Plan YeanaesPlan Administrator's In-Service Distributiorriio or policy may permit. If the
form or policy is silent, the number of In-Servidistributions is not limited. Prevailing Wage Cabtitions are treated as Nonelective
Contributions. See Section 6.01(C)(4)(d) if the Exygr elects to use Prevailing Wage Contributiomsffset other contributioris.

(@ [ 1 None.The Plan does not permit any In-Service Distritmasi except as to any of the following (if appliegbli) RMDs under
Section 6.02; (ii) Protected Benefits; and (iii)dimated IRA Contributions. Also see Section 6.Q¥ge) with regard to
Rollover Contributions, Employee Contributions dngCs.

(b) [X] Permitted. In-Service Distributions are permitted as folloinem the designated Contribution Type Accoui@koose one or
more of (1) through (9).)

[Note: Unless the Employer elects otherwise in Eladtb)(9) below, Elective Deferrals under Electién(b) includes Pre-Tax and Roth
Deferrals and Matching Contributions includes Adutial Matching Contributions (irrespective of th&@R's ACP testing statu$).

1) 2 3) 4 ®) (6) 7)
All Elective Safe Harbor Matching Nonelective/
Contrib. Deferrals  Contrib. QNECs QMACs Contrib. SIMPLE
(1) [ 1 None.Except for N/A [] [] [] [] [] []
Election 47(a) (See Election
exceptions. 47(a))
(2) [X] Age(Choose one or
both of a. and b:)
a. [X] Age_591/2 (must [X] OR [ ] [] [] [] [] []
be at least 59 1/2)
b. [ ] Age (may N/A N/A N/A N/A N/A [ ] [ 1]

be less than 59 1/2)

(3) [X] Hardship (Choose one
or both of a. and b.)

a. [X] Hardship (safe N/A [X] N/A N/A N/A [ ] [ 1]
harbor). See
Section 6.07(A).

b. [ ] Hardship (non- N/A N/A N/A N/A N/A [ ] [ ]
safe harbor). See
Section 6.07(B).

(4) [ ] Disability. [] OR [] [ ] [] [] [] [ ]

B) [1 year N/A N/A N/A N/A N/A [ ] [ ]
contributions.
(specify minimum of
two years)See Section
6.01(C)(4)(a)(i).

® [ 1] months of N/A N/A N/A N/A N/A [ 1 [ ]
participation. (specify
minimum of 60 months)
See Section
6.01(C)(4)(a)(ii).
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(7) [X] Qualified Reservist N/A X] N/A N/A N/A N/A N/A
Distribution. See
Section 6.01(C)(4)(b)(iii).

(8) [X] Deemed Severance X] [] [] [] [] [] []
Distribution.
See Section 6.11.

(9) [ ] Describe:

[Note: The Employer under Election 47(b)(9) may desdn-Service Distribution provisions from theefions available under Election
47 and/or a combination thereof as to any: (i) Rapant group (e.g., Division A Employee Accountsdistributable at age 59 1/2 OR
Accounts of Employees hired on/before "x" datedisributable at age 59 1/2. No In-Service Disttibas apply to Division B Employees
OR to Employees hired after "x" date.); (ii) Cobtrtion Type (e.g., Discretionary Nonelective Cdnition Accounts are distributable on
Disability. Fixed Nonelective Contribution Accouate distributable on Disability or Hardship (no@afe harbor)); and/or (iii) merged
plan account now held in the Plan (e.g., The act®fnom the X plan merged into this Plan continuéé distributable in accordance
with the X plan terms [supply terms] and not in @ecance with the terms of this Plan). An Employetéction under Election 47(b)(9)
must: (i) be objectively determinable; (ii) not figbject to Employer discretion; (iii) preserve Rroted Benefits as required; (iv) be
nondiscriminatory; and (v) not permit an "early"stlibution of any Restricted 401(k) Accounts ortReted Pension Accounts. See
Sections 6.01(C)(4) and 11.02(C){3).

48. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS6.01(C)) The following additional conditions apply to IreiSice
Distributions under Election 47(Choose one of (a) or (b).)

(@ [ 1 Additional conditions. (Choose one or more of (1) through (3) as appliegbl

(1) [ ] 2100% vesting required.A Participant may not receive an In-Service Disttibn unless the Participant is 100% Vested
in the distributing Account. This restriction apgdito(Choose one or more of a. orb.)

a. [ ] Hardship distributions. Distributions based on hardship.
[ 1 Other In-Service. In-Service distributions other than distributidresed on hardship.

(2) [ 1 Minimum amount. A Participant may not receive an In-Service Disttibn in an amount which is less than: $
(specify amount not exceeding $1,000)

(3) [ ] Describe other conditions:

[Note: An Employer's election under Election 48(aj(@ist: (i) be objectively determinable; (ii) nat bubject to Employer discretion; (iii)
preserve Protected Benefits as required; (iv) bedigcriminatory; and (v) not permit an "early" ditution of any Restricted 401(k)
Accounts or Restricted Pension Accounts. See 8204 (C)(4)}

(b) [X] No other conditions. A Participant may elect to receive an In-Serviggtiibution upon any Election 47(b) event without
further condition, provided that the amount disitédrl may not exceed the Vested amount in the loliginig Account.

49. POST-SEVERANCE AND LIFETIME RMD DISTRIBUTION MEHODS (6.03) A Participant whose Vested Account Balance
exceeds $5,000 (or any lesser amount elected iergip B, Election 56(g)(7)): (i) who has incurre@averance from Employment and
will receive a distribution; or (ii) who remains phayed but who must receive lifetime RMDs, may eldistribution under one of the
following method(s) of distribution described incBen 6.03 and subject to any Section 6.03 linitasgi (Choose one or more of (a)
through (f) as applicable.)

[Note: If a Participant dies after Severance frompsgment but before receiving distribution of dilhis/her Account, the elections under
this Election 49 no longer apply. See Section ®@paad Election 50.

(@ [X] Lump-Sum. See Section 6.03(A)(3).

(b) [X] Installments only if Participant subject to lifetime RMDs. A Participant who is required to receive lifetimMBs may
receive installments payable in monthly, quarteriannual installments equal to or exceeding tiahRMD amount. See
Sections 6.02(A) and 6.03(A)(4)(a).

() [ 1 Installments.See Section 6.03(A)(4).

(d) [ ] Alternative Annuity:
See Section 6.03(A)(5).

[Note: Under a Plan which is subject to the jointdasurvivor annuity distribution requirements of @&t 6.04 (Election 51(b)), the
Employer may elect under 49(d) to offer one or naatditional annuities (Alternative Annuity) to tRéan's QISA, QPSA or QOSA. If the
Employer elects under Election 51(a) to exempt Bxétarticipants from the joint and survivor annuigquirements, the Employer
should not elect to provide an Alternative Annuitgler 49(d}.

(e) [X] Ad-Hoc distributions. See Section 6.03(A)(6).

[Note: If an Employer elects to permit Ad-Hoc dhafitions the option must be available to all Pagamts]
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(/ [ 1 Describe distribution method(s):

[Note: The Employer under Election 49tfay describe Severance from Employment distribuiethods from the elections available
under Election 49 and/or a combination thereof@any: (i) Participant group (e.g., Division A Emgke Accounts are distributable in a
Lump-Sum OR Accounts of Employees hired afterdte dre distributable in a Lump-Sum. Division B Ewgpe Accounts are
distributable in a Lump-Sum or in Installments Og&t@unts of Employees hired on/before "x" date ast&ridutable in a Lump-Sum or in
Installments.); (i) Contribution Type (e.g., Distionary Nonelective Contribution Accounts areriisttable in a Lump-Sum. Fixed
Nonelective Contribution Accounts are distributaisl@ Lump-Sum or in Installments); and/or (i) rged plan account now held in the
Plan (e.g., The accounts from the X plan mergeagitinis Plan continue to be distributable in accanda with the X plan terms [supply
terms] and not in accordance with the terms of Blen). An Employer's election under Election 4&gf)st: (i) be objectively
determinable; (ii) not be subject to Employer, Phatiministrator or Trustee discretion; (iii) be naadriminatory; and (iv) preserve
Protected Benefits as requirgd.

50. BENEFICIARY DISTRIBUTION ELECTIONS6.01(B)) Distributions following a Participant's death Mie made as follows
(Choose one of (a), (b), or (c); choose (d) if aggddle.}

(& [ 1 Immediate. As soon as practical following the Participangsith.

(b) [ 1 NextCalendar Year.At such time as the Beneficiary may elect, buariy event on or before the last day of the calepear
which next follows the calendar year of the Pgpticit's death.

(c) [X] As Beneficiary electsAt such time as the Beneficiary may elect, copsistvith Section 6.02.
(d) [ 1 Describe:

[Note: The Employer under Election 50(d) may descaib alternative distribution timing or afford tBeneficiary an election which is
narrower than that permitted under election 50@@)ijnclude special provisions related to certaimbéciaries, (e.g., a surviving spouse).
However, any election under Election 50(d) mustnexdistribution to commence no later than thet®ec6.02 required datg.

51. JOINT AND SURVIVOR ANNUITY REQUIREMENTS&6.04) The joint and survivor annuity distribution respments of Section
6.04(Choose one of (a) or (b).)

(@ [X] Profit sharing exception.Do not apply to an Exempt Participant, as desdribeSection 6.04(G)(1), but apply to any other
Participants (or to a portion of their Account &sctibed in Section 6.04(QFomplete (1):)

(1) One-year marriage rule.Under Section 7.05(A)(3) relating to an Exempttiegrant's Beneficiary designation under the profit
sharing exceptiofChoose one of a. or b.)

a. [ ] Applies.The one-year marriage rule applies.
b. [X] Does not apply.The one-year marriage rule does not apply.
(b) [ 1 Jointand survivor annuity applicable. Section 6.04 applies to all Participat@omplete (1):)
(1) One-year marriage rule.Under Section 6.04(B) relating to the QP& oose one of a. or b.)
a. [ ] Applies. The one-year marriage rule applies.

b. [ ] Does notapply.The one-year marriage rule does not apply.

ARTICLE VII
ADMINISTRATIVE PROVISIONS

52. ALLOCATION OF EARNINGS(7.04(B)) For each Contribution Type provided under thenPtlae Plan allocates Earnings using the
following method(Choose one or more of (a) through (f). Choose fllmution Type as applicable.)

[Note: Elective Deferrals/Employee Contributionsoaiscludes Rollover Contributions, Transfers, DE®sl Designated IRA
Contributions, Matching Contributions includes Blatching Contributions and Nonelective Contribusancludes all Nonelective
Contributions, unless described otherwise in E@t62(f)]

1) (2) 3) (4)
Elective Deferrals/
All Employee Matching Nonelective
Contributions Contributions Contributions  Contribut ions
(@ [X] Dalily. See Section 7.04(B)(4)(a). X] OR [ ] [ ] [ ]
(b) [ 1 Balance forward. [ ] OR [ 1] [ 1] [ 1]

See Section 7.04(B)(4)(b).
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(c) [ 1 Balance forward with adjustment. [ 1] OR [] [ ] [ ]
See Section 7.04(B)(4)(c). Allocate
pursuant to the balance forward method,
except treat as part of the relevant
Account at the beginning of the
Valuation Period % of the
contributions made during the following
Valuation Period: .

(d) [ 1] Weighted averageSee Section [ ] OR [ ] [ ] [ ]
7.04(B)(4)(d). If not a monthly
weighting period, the weighting
period is:

(e) [ 1 Participant-Directed Account method. [ ] OR [ ] [ 1] [ ]
See Section 7.04(B)(4)(e).

() [ 1 Describe Earnings allocation method:

[Note: The Employer under Election 52(f) may descBEhrnings allocation methods from the electiorsilable under Election 52 and/or
a combination thereof as to any: (i) Participanbgp (e.g., Daily applies to Division A EmployeestORmployees hired after "x" date.
Balance forward applies to Division B EmployeestORmployees hired on/before "x" date.); (ii) Caobttion Type (e.g., Daily applies
as to Discretionary Nonelective Contribution AcctaurParticipant-Directed Account applies to Fixedrélective Contribution

Accounts); (iii) investment type, investment veratokccount type (e.g., Balance forward appliegt@estments placed with vendor A and
Participant-Directed Account applies to investmepiteced with vendor B OR Daily applies to PartigipdDirected Accounts and balance
forward applies to pooled Accounts); and/or (iv)rged plan account now held in the Plan (e.g., Toeoants from the X plan merged
into this Plan continue to be subject to Earnineaation in accordance with the X plan terms [slypferms] and not in accordance with
the terms of this Plan). An Employer's electionerriglection 52(f) must: (i) be objectively deterabie; (ii) not be subject to Employer
discretion; and (iii) be nondiscriminatody.

ARTICLE VIII
TRUSTEE AND CUSTODIAN, POWERS AND DUTIES

53. VALUATION OF TRUST(8.02(C)(4)) In addition to the last day of the Plan Year, Thastee (or Named Fiduciary as applicable)
must value the Trust Fund on the following Valuatidate(sYChoose one or more of (a) through (d). Choose fmrtion Type as
applicable.)

[Note: Elective Deferrals/Employee Contributionsoaisclude Rollover Contributions, Transfers, DEG@&ldesignated IRA
Contributions, Matching Contributions includes Blhtching Contributions and Nonelective Contribuidncludes all Nonelective
Contributions, unless described otherwise in Etett3(d)]

1) (2) 3 4)
Elective Deferrals/
All Employee Matching Nonelective
Contributions Contributions Contributions  Contribut ions
(@ [ ] No additional Valuation Dates. [ ] OR [ ] [ ] [ ]
(b) [X] Daily Valuation Dates.Each business day X] OR [ ] [ ] [ ]

of the Plan Year on which Plan assets for
which there is an established market are
valued and the Trustee is conducting business.

() [ 1 Lastday of a specified periodThe [1] OR [1] [1] []
last day of each of the Plan Year.

(d) [ 1 Specified Valuation Dates:

[Note: The Employer under Election 53(d) may desc¥bluation Dates from the elections available urtelection 53 and/or a
combination thereof as to any: (i) Participant gm(e.g., No additional Valuation Dates apply to iBion A Employees OR to Employees
hired after "x" date. Daily Valuation Dates appty Division B Employees OR to Employees hired oarbék" date.); (ii) Contribution
Type (e.g., No additional Valuation Dates applyt@Biscretionary Nonelective Contribution Accouriibe last day of each Plan Year
quarter applies to Fixed Nonelective Contributioccdunts); (iii) investment type, investment veratoccount type (e.g., No additional
Valuation Dates apply to investments placed witidee A and Daily Valuation Dates apply to investisgriaced with vendor B OR Daily
Valuation Dates apply to Participant-Directed Acotsiand no additional Valuation Dates apply to pabAccounts); and/or (iv) merged
plan account now held in the Plan (e.g., The act®fnom the X plan merged into this Plan continuéé subject to Trust valuation in
accordance with the X plan terms [supply terms] antlin accordance with the terms of this Plan).Exnployer's election under Election
53(d) must: (i) be objectively determinable; (igtrbe subject to Employer discretion; and (iii) f@ndiscriminatony).
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ARTICLE XII
MULTIPLE EMPLOYER PLAN

54. MULTIPLE EMPLOYER PLAN(12.01/12.02/12.03)The Employer makes the following elections regagdhre Plan's Multiple
Employer Plan status and the application of Artile (Choose one of (a) or (b).)

(@ [X] Not applicable. The Plan is not a Multiple Employer Plan and Agilll does not apply.

(b) [ 1 Applies. The Plan is a Multiple Employer Plan and the AdiXlll Effective Date is: . The Employer
makes the following additional electioftGhoose (1) if applicable.)

(1) [ ] Participating Employer may modify. See Section 12.03. A Participating Employer inRlaeticipation Agreement may
modify Adoption Agreement elections applicable &gle Participating Employer (including electing tat apply
Adoption Agreement elections) as follog@hoose one of a. or b. Choose c. if applicable.)

a. [ ] Al. May modify all elections.

b. [ ] Specified electionsMay modify the following elections: (specify by election number)

C. [ 1 Restrictions.May modify subject to the following additional restions:
(Specify restrictions. Any restrictions must berdily determinable and may not violate Code 8dd the
regulations thereunder.)

[Note: If Election (b)(1) above is not chosen, Raptating Employers may not modify any Adoption &grent elections he
Participation Agreement must be consistent wite Election 54(b)(1). Any Participating Employeratien in the Participation
Agreement which is not permitted under this Elec&d(b)(1) is of no force or effect and the appieaelection in the Adoption
Agreement appliek.
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EXECUTION PAGE
The Employer, by executing this Adoption Agreeméteby agrees to the provisions of this Plan angtT

Employer:_Earnhardt Management Company

Date:

Signed:

[print nameltitlé

The Trustee (and Custodian, if applicable), by akiag this Adoption Agreement, hereby accepts dsition and agrees to all of the
obligations, responsibilities and duties imposedrughe Trustee (or Custodian) under the Prototype &nd Trust. If the Employer under
Elections 5(c) or 5(e) will use a separate Tris, Trustee need not execute this Adoption Agreement

Discretionary Trustee(s):

Date:

Signed:

[print namettitlg

Nondiscretionary Trustee(s):

Date:

Signed:

[print namettitlg
Custodian(sjOptional)

Date:

Signed:

[print namettitig

Use of Adoption AgreementFailure to complete properly the elections in thifoption Agreement may result in disqualificatiofithe
Employer's Plan. The Employer only may use thisgtm Agreement only in conjunction with the bagian document referenced by its
document number on Adoption Agreement page one.

Execution for Page Substitution Amendment Only!f this paragraph is completed, this ExecutionPdgcuments an amendment to
Adoption Agreement Election(s) effective , by substit#tdoption Agreement page number(s) . The
Employer should retain all Adoption Agreement ExemuPages and amended pagbkatg: The Effective Date may be retroactive or may
be prospectivé

Prototype Plan Sponsor.The Prototype Plan Sponsor identified on the fiesje of the basic plan document will notify albpting
Employers of any amendment to this Prototype Ptaof any abandonment or discontinuance by the Bro¢oPlan Sponsor of its
maintenance of this Prototyf#an. For inquiries regarding the adoption of thetétype Plan, the Prototype Plan Sponsor's inttnde
meaning of any Plan provisions or the effect of@mnion Letter issued to the Prototype Plan Sporiease contact the Prototype Plan
Sponsor at the following address and telephone rum®515 East Orchard Road, Greenwood Villagepfaolo 80111, (877) 694-4015 .

Reliance on Sponsor Opinion LetterThe Prototype Plan Sponsor has obtained fromRI8edn Opinion Letter specifying the form of
this Adoption Agreement and the basic plan docursatisfy, as of the date of the Opinion Letter, €8401. An adopting Employer may
rely on the Prototype Sponsor's IRS Opinion Lettdy to the extent provided in Rev. Proc. 2011-49. Eheloyer may not rely on the
Opinion Letter in certain other circumstances ahwespect to certain qualification requirementsiclr are specified in the Opinion
Letter and in Rev. Proc. 2011-49 or subsequentamuaiel In order to have reliance in such circum&sioc with respect to such
qualification requirements, the Employer must agptya determination letter to Employee Plans Daieations of the IRS.
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plamder Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreemsaé Section 12.02(IB).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthrd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated beldwe Participating Employer also hereby consenthéoSignatory/Lead Employer's sole authority (witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to taletain other actions, in accordance with SectiorZ4{A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 NewPlan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopded at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt Ford Sales Camgpa

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 86-0171499

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpaiyer. If different elections or Effective
Dates apply, the Employer should elect "appliestweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt's Gilbert Dodge,

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 86-0568174

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 2 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestaexmade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopded at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoiyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt Avondale, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 86-0986273

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 3 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestaexmade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpaiyer. If different elections or Effective
Dates apply, the Employer should elect "appliestweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer:_Tex Chevrolet

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 86-1009775

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 4 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoiyer. If different elections or Effective
Dates apply, the Employer should elect "appliestweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: _San Tan Hyundai, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 26-1479726

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 5 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoiyer. If different elections or Effective
Dates apply, the Employer should elect "appliestweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: _Earnhardt Ranches, LLC

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 86-0929018

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 6 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoiyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt Enterprises, Inc

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 20-8739146

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 7 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpaiyer. If different elections or Effective
Dates apply, the Employer should elect "appliestweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt Buick GMC, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 30-0616665

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 8 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestaexmade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _the date reflected in the original documentatidopged at the time this employer became a Partinip&mployer in this Plan.
(hereinafter called the "Effective Date" unlesstResnent Effective Date is entered below)

Restatement Effective Date. (If this is an amendment and restatement, entec&fe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoiyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Rodeo Ford, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 27-2557194

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 9 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _December 31, 2011 (hereinafter called the "EiffedDate" unless Restatement Effective Date isredtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies

[] []
[] []

Does not apply Completion of election blanks (as necessary) Effective Date

Participating Employer: Earnhardt Avondale Hyundiag. dba
Earnhardt Hyundai

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 27-4676332

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa
Date:

Signed:

[print nameltitlé

Trustee(s)/Custodian(s):
Date:

Signed:

[print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _December 31, 2011 (hereinafter called the "EiffedDate" unless Restatement Effective Date isredtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies

[] []
[] []

Does not apply Completion of election blanks (as necessary) Effective Date

Participating Employer: Earnhardt Bell Road, Idiba Earnhardt
Kia

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 45-2728079

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa
Date:

Signed:

[print nameltitlé

Trustee(s)/Custodian(s):
Date:

Signed:

[print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of wrdohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestaeymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _December 31, 2011 (hereinafter called the "EiffedDate" unless Restatement Effective Date isredtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies

[] []
[] []

Does not apply Completion of election blanks (as necessary) Effective Date

Participating Employer: Desert Hyundai, Inc. dizarthardt
Hyundai North Scottsdale

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 45-2819591

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa
Date:

Signed:

[print nameltitlé

Trustee(s)/Custodian(s):
Date:

Signed:

[print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _March 5, 2012 (hereinafter called the "Effectivat® unless Restatement Effective Date is entesémb)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: JB Earnhardt, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 45-4183586

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of wrdohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _November 5, 2012 (hereinafter called the "Effecate" unless Restatement Effective Date is edtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt Cadillac, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 46-0912864

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlg

194048-01 (effective April 20, 2018)
Page 14 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of wrdohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestaeymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _March 25, 2013 (hereinafter called the "EffeciDegte" unless Restatement Effective Date is enteeduiv)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&#hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt Chandler Cadillac.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 46-2088773

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 15 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] July 15, 2013 (hereinafter called the "Effectivate” unless Restatement Effective Date is enteedulv)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Rodeo K, Inc. d/b/a Ro#éa

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 46-2936577

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 16 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _September9, 2013 (hereinafter called the "EffedDate” unless Restatement Effective Date isredtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Tex K, Inc. d/b/a Peori@ K

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 46-3248643

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
Page 17 of 24



PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestamymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _September 16, 2013 (hereinafter called the "Hffed®ate" unless Restatement Effective Date isreqtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies

[] []
[] []

Does not apply Completion of election blanks (as necessary) Effective Date

Participating Employer: Prescott K, Inc. d/b/areardt Liberty
Kia

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 46-3264775

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa
Date:

Signed:

[print nameltitlé

Trustee(s)/Custodian(s):
Date:

Signed:

[print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestaexmade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (Witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior#&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _October 7, 2014 (hereinafter called the "EffecDate" unless Restatement Effective Date is ethieetow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] _April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&#hdiicipating Employers without
Participating Employer signature or approvigl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt NS M, Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 47-1554159

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _November 24, 2014 (hereinafter called the "EffecDate" unless Restatement Effective Date isredtbelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] April 20, 2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Earnhardt V., Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 47-2034731

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _June 20, 2016 (hereinafter called the "Effecihege” unless Restatement Effective Date is enteesaiv)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] April 20, 2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Axle BGLV Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 81-2638576

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executeasate Participation Agreement, the terms of widohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _June 20, 2016 (hereinafter called the "Effecihege” unless Restatement Effective Date is enteesaiv)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] April 20, 2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlyed Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Axle MLV Inc.

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 81-2638926

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of wrdohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[ 1 New Plan.
[X] Restated Plan.
Initial Effective Date of Plan. (enter date)
[X] _December 1, 2016 (hereinafter called the "Effecbate" unless Restatement Effective Date is edteelow)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[X] April 20,2018 (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl.) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEigployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerthe Participating Employer's original Effectiveai2, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Emplayerauthority to make Plan amendments on behd&hdiicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®éother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpoyer. If different elections or Effective
Dates apply, the Employer should elect "appliedtwg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the Sigpdtead Employer:

Election number Applies Does not apply Completion of election blanks (as necessary) Effective Date

[] []
[] []

Participating Employer: Halo Hyundai, Inc. d/b/adRo Hyundai

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 81-3869829

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa Trustee(s)/Custodian(s):
Date: Date:
Signed: Signed:
[print nameltitlé [print nameltitlé

194048-01 (effective April 20, 2018)
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PARTICIPATION AGREEMENT (1.24(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must executepasate Participation Agreement, the terms of wrdohtrol as to that Participating
Employer. If the Plan is a Multiple Employer Plander Article XII, a Participating Employer may bdRalated Employer or an Employer which
is not a Related Employer. Under a Multiple Emptdykan, if the Lead Employer will contribute to tRéan for its own Employees, the Lead
Employer should execute a Participation Agreem@aé Section 12.02(B).

Agreement asto Signatory/L ead Employer control. The undersigned Related Employer (or non-Relatedl&yer if this Plan is a Multiple
Employer Plan), by executing this Participation @égment, elects to become a Participating Employthd Plan identified in the foregoing
Adoption Agreement. The Participating Employer @tsgand agrees to be bound by, all of the Elestasymade by the Signatory/Lead Employer
except as otherwise indicated belde Participating Employer also hereby consenthéSignatory/Lead Employer's sole authority (witho
further signature or other action by the Participag Employer) to amend, to restate or to termirthtePlan, to terminate the Participating
Employer's participation in the Plan, and to talertain other actions, in accordance with Sectior&11A) and 12.11 as applicable.

Plan Status. (Choose one.):
[X] New Plan.
[ 1 Restated Plan.
Initial Effective Date of Plan. (enter date)

[X] _April 20, 2018 (hereinafter called the "Effectivate” unless Restatement Effective Date is enteetuiv)

Restatement Effective Date. (If this is an amendment and restatement, entecfe date of the restatement.)

[ 1] (enter month day, year; may enter a restatenagntttat is the first day of the current Plan Y&he
Plan contains appropriate retroactive effectiveslatith respect to provisions for the appropriatesl) (hereinafter called the "Effective
Date")

[Note: Unless otherwise noted, if the ParticipatEmgployer is adopting this Plan as a PPA restateghPthe restated Effective Date is the date
specified in Election 4 on the Adoption Agreemerhe Participating Employer's original Effectiveal®, whichever is later. Where the
Participating Employer is restating its Plan, tharBcipating Employer may wish to execute this R#sation Agreement even if the prior version
of the Plan accorded to the Signatory/Lead Empldlyerauthority to make Plan amendments on behdfdicipating Employers without
Participating Employer signature or approvgl
Different elections or special Effective Dates. (Choose one.):

[X] None. There are no different elections or special EffecDates which apply to the Participating Employer

[Note: The Employer should elect "none" above drtlye Adoption Agreement elections and Effectivie®géother than the above Effective Dates
in this Participation Agreement) are the same far Participating Employer and the Signatory/Leadpaiyer. If different elections or Effective
Dates apply, the Employer should elect "appliestweg

[ 1 Applies. As to the Participating Employer, the followingetions apply (or do not apply) which are differémthave different Effective
Dates) than the elections applicable to the SigpAtead Employer:

Election number Applies

[] []
[] []

Does not apply Completion of election blanks (as necessary) Effective Date

Participating Employer: _Rodeo QCC, Inc. d/b/a RoGérysler
Dodge Jeep Ram

Date:

Signed:

[print nameltitlg

Participating Employer's TIN: 82-2814733

Acceptance by Signatory/L ead Employer and Trustee/Custodian.

Signatory/Lead Employer: Earnhardt Management Compa
Date:

Signed:

[print nameltitlé

Trustee(s)/Custodian(s):
Date:

Signed:

[print nameltitlg

194048-01 (effective April 20, 2018)
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Nonstandardized 401(k) Plan

APPENDIX A
SPECIAL RETROACTIVE OR PROSPECTIVE EFFECTIVE DATES

55. SPECIAL EFFECTIVE DATE$1.20) The Employer elects or does not elect Appendspécial Effective Date(s) as follows.
(Choose (a) or one or more of (b) through (s) agli@pble.}

[Note: If the Employer elects 55(a), do not compileéebalance of this Election $5.
(@ [X] Not applicable. The Employer does not elect any Appendix A spdeidctive Dates.

[Note: The Employer may use this Appendix A to §paniEffective Date for one or more Adoption Agreat elections which does not
correspond to the Plan's new Plan or Restated BEitiactive Date under Election 4. As to Restated®léor periods prior to: (i) the
below-specified special Effective Date(s); or ffi¢ Restated Plan's general Effective Date undectifin 4, as applicable, the Plan terms
in effect prior to its restatement under this AdoptAgreement control for purposes of the desighatevisiong,.

(b) [ 1 Trustee (1.67).The Trustee provisions under Election 5 or Apper@ixre effective:
(c) [ 1 Contribution Types (1.12).The Contribution Types under Election(s) 6  are effective:

(d) [ 1 Excluded Employees (1.22(D))The Excluded Employee provisions under ElectioB(s) are effective:

(e) [ 1] Compensation (1.11)The Compensation definition under Election(s)  (specify 9-11 as applicabl@ye effective:

(/ [ 1 Hour of Service/Elective Service Crediting (1.32/59(C)). The Hour of Service and/or elective Service cradiprovisions
under Election(s) (specify 12-13 as applicableye effective:

(@) [ 1 Eligibility (2.01-2.03). The eligibility provisions under Election(s) (specify 14-19 as applicableye effective:

(h) [ 1 Elective Deferrals (3.02(A)-(D)).The Elective Deferral provisions under Election(s) (specify 20-23 as applicablaeye
effective: .

@i [ 1 Matching Contributions (3.03). The Matching Contribution provisions under Elec{gn (specify 24-26 as applicable)
are effective; .

() [ 1 Nonelective Contributions (3.04)The Nonelective Contribution provisions under Htag(s) (specify 27-29 as
applicable)are effective:;

(k) [ 1 401(k) safe harbor (3.05)The 401(k) safe harbor provisions under Electip&(s are effective:

() [ 1 Allocation conditions (3.06).The allocation conditions under Election(s)  (specify 31-32 as applicablaje effective:

(m) [ ] Forfeitures (3.07).The forfeiture allocation provisions under Elen(s) 33 are effective:

(n) [ 1 Employee Contributions (3.09).The Employee Contribution provisions under Elecr36 are effective:

(0) [ 1 Testing elections (4.06(B))The testing elections under Election(s) 38  are effective:

() [ 1 Vesting (5.03).The vesting provisions under Election(s)  (specify 39-44 as applicableye effective:

(@) [ 1 Distributions (6.01, 6.03 and 6.04)The distribution elections under Election(s)  (specify 45-51 as applicablaye
effective: .

(n [ 1 Earnings/Trust valuation (7.04(B)/8.02(C)(4))The Earnings allocation and Trust valuation piiowis under Election(s)
(specify 52-53 as applicabla)e effective; .

(s) [ 1 Special Effective Date(s) for other electiongspecify elections and dates)

© 2014 Great-West Trust Company, LLC or its supplie



Nonstandardized 401(k) Plan

APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

56. BASIC PLAN OVERRIDES. The Employer elects oedmot elect to override various basic plan prowisias followgChoose (a)
or choose one or more of (b) through (I) as apfiea)

[Note: If the Employer elects 56(a), do not comptleéebalance of this Election 36
(@ [ 1 Notapplicable.The Employer does not elect to override any basic provisions.

[Note: The Employer at the time of restating itsrRliéth this Adoption Agreement may make an elecioAppendix A (Election 55(s)) to
specify a special Effective Date for any overridevision the Employer elects in this Election $8he Employer, after it has executed
this Adoption Agreement, later amends its Planh@ange any election on this Appendix B, the Emplsleuld document the Effective
Date of the Appendix B amendment on the Executige Br otherwise in the amendmégnt.

(b) [ 1 Definition (Article 1) overrides. (Choose one or more of (1) through (8) as appliegbl

(1) [ 1 W-2Compensation exclusion of paid/reimburseanoving expenses (1.11(B)(1)V-2 Compensation excludes
amounts paid or reimbursed by the Employer for mgwxpenses incurred by an Employee, but onlydegtent that, at
the time of payment, it is reasonable to beliewa the Employee may deduct these amounts under §2ide

(2) [ 1 Alternative (general) 415 Compensation (1.1B((4)). The Employer elects to apply the alternative (gaihe&15
definition of Compensation in lieu of simplified 8 Compensation.

(3) [ 1 Inclusion of Deemed 125 Compensation (1.11(Compensation under Section 1.11 includes DeemBd 12
Compensation.

(4) [ 1 Pre-Regulatory inclusion of Post-Severance @apensation (1.11(l) and 4.05(F))Prior to the first Limitation Year
beginning on or after July 1, 2007 (the Effectivat®of the final 415 regulations), the Plan inchiB@st-Severance
Compensation within the meaning of Prop. Treas. Bédgl15(c)-2(e) as described in Sections 1.1hd)405(F) as
follows (Choose one or both of a. and:b.)

a. [ ] Include for 415 testing.Include for 415 testing and for other testing whirses 415 Compensation. This provision
applies effective as of (specify a date which is no earlier than Januarg@05)

b. [ ] Include for allocations.Include for allocations as followspecify affected Contribution Type(s) and any
adjustments to Post-Severance Compensation usedidoation} .

This provision applies effective as of (specify a date which is no earlier than January 1,
2002)
(5) [ 1 Inclusion of Deemed Disability Compensation](.11(K)). Include Deemed Disability Compensati¢@hoose one of a.
orb.)

a. [ ] NHCEs only.Apply only to disabled NHCEs.

b. [ ] AllParticipants. Apply to all disabled Participants. The Employélt make Employer Contributions for such
disabled Participants for:
(specify a fixed or determinable period)

(6) [ ] Treatment of Differential Wage Payments (1.1(L)). In lieu of the provisions of Section 1.11(L), tBmployer elects
the following(Choose one or more of a., b., c., and d. as agple)

a. [ ] Effective date.The inclusion is effective for Plan Years beginnaftgr (may not be
earlier than December 31, 2008)

b. [ ] Elective Deferrals only.The inclusion only applies to Compensation for psgs of Elective Deferrals.
c. [ ] Notincluded. The inclusion does not apply to Compensation foppses of any Contribution Type.

d [ ] Other:
(specify other Contribution Type Compensation wirnctudes Differential Wage Payments)

(7) [ ] Leased Employees (1.22(B)fChoose one or both of a. and b. if applicable.)

o

[ 1 Inclusion of Leased Employees (1.22(B)Yhe Employer for purposes of the following Contition Types, does
not exclude Leased Employees:
(specify Contribution Types)

b. [ ] Offsetif contributions to leasing organizaton plan (1.22(B)(2)).The Employer will reduce allocations to this
Plan for any Leased Employ&ethe extent that the leasing organization couatéb to or provides benefits under a
leasing organization plan to or for the Leased Bygé and which are attributable to the Leased Eyaple
services for the Employetfhe amount of the offset is as follows:

[Note: The election of an offset under this ElecB6(b)(7)b. may require that the Employer aggrege@lan with the leasing
organization's plan for coverage and nondiscrimioattesting]
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Inclusion of Reclassified Employees (1.22(C8)). The Employer for purposes of the following Conttibn Types, does
not exclude Reclassified Employees (or the follapndategories of Reclassified Employees):
(specify Contribution Types and/or categories oflR&sified Employees)

Rule of parity - participation (Article Il) override (2. 03(D)). For purposes of Plan participation, the Plan aspie "rule of
parity" under Code 8410(a)(5)(D).

Contribution/allocation (Article Ill) overrid es.(Choose one or more of (1) through (9) as appliegbl

[ ]

a.

a.

Roth overrides. (Choose one or more of a., b., c., or d. as appliea

[ 1 Treatment of Automatic Deferrals as Roth Deferals (3.02(B)). The Employer elects to treat Automatic
Deferrals as Roth Deferrals in lieu of treating @dmttic Deferrals as Pre-Tax Deferrals.

[ 1 In-Plan Roth Rollovers limited to In-Serviceonly (3.08(E)(2)(a)).Only Participants who are Employees may
elect to make an In-Plan Roth Rollover Contribution

[ 1 Vested In-Plan Roth Rollovers (3.08(E)(2)(b))Distributions related to In-Plan Roth Rollovers nmy be made
from accounts which are fully Vested.

[ 1 Source of In-Plan Roth Rollover Contribution (3.08(E)(3)(b)).The Plan permits an In-Plan Roth Rollover only
from the following qualifying source€hoose one or more.)

(i) [ ] Elective Deferrals

(i) [ ] Matching Contributions (including any Safe Harboatithing Contributions and Additional Matching
Contributions)

(i) [ ] Nonelective Contributions
(iv) [ ] QNECs (including any Safe Harbor Nonelective Cdmitions)
(v) [ ] Rollovers
(viy [ ] Transfers
(vii) [ ] Other:
gsispsrceig/oﬁ;:count(s) and conditions in a manner ihatefinitely determinable and not subject to Eoyipt

No offset of Safe Harbor Contributions to otler allocations (3.05(E)(12))Any Safe Harbor Nonelective Contributions
allocated to a Participant's account witit be applied toward (offset) any allocation to tlatieipant of a non-Safe
Harbor Nonelective Contribution.

Short Plan Year or allocation period (3.06(B{1)(c)). The Plan AdministratofChoose one of a. or b.)
[ 1T No pro-ration. Will notpro-rate Hours of Service in any short allocagpemniod.

[ 1 Pro-ration based on monthsWill pro-rate any Hour of Service requirement lzhea the number of months in the
short allocation period.

Limited waiver of allocation conditions for rehired Participants (3.06(G)).The allocation conditions the Employer
has elected in the Adoption Agreement do not afiphghired Participants in the Plan Year they resparticipation, as
described in Section 3.06(G).

Associated Match forfeiture timing (3.07(A)(3(c)). Forfeiture of associated matching contributionsuos in the
Testing Year.

Safe Harbor top-heavy exempt fail-safe (3.0A)(4)). In lieu of ordering forfeitures as (a), (b), am)l {nder Section
3.07(A)(4), the Employer establishes the followfadfeiture ordering rule§Specify the ordering rules, for example, (b),
(c), and (a).) .

HEART Act continued benefit accrual (3.11(K)) The Employer elects to apply the benefit accrual/sions of
Section 3.11(K). The provisions are effective agQifoose one of a. or b.; and choose c. if the giows no longer are
effective.)

[ 1 2007 Effective DateThe first day of the 2007 Plan Year.

[ 1 Other Effective Date. (may not be earlier than the first day of the 260&n Year)

[ 1 Nolonger effective.The provisions no longer apply effective as of

Classifications allocation formula (3.04(B)(®. If a Participant shifts from one classificationaother during a Plan
Year, the Plan Administrator will apportion the fadpant's allocation during that Plan Yd@&hoose one of a., b., orc.)

[ 1 Months in each classificationPro rata based on the number of months the Patitgpent in each classification.

© 2014 Great-West Trust Company, LLC or its supplie



©

(e) X
@

@

Nonstandardized 401(k) Plan

b. [ ] Days ineach classificationPro rata based on the number of days the Particgpeamt in each classification.

c. [ ] Oneclassification only.The Employer in a nondiscriminatory manner willedir the Plan Administrator to place
the Participant in only one classification for #tire Plan Year during which the shift occurs.

[ 1 Suspension (3.06(F)(3))The Plan Administrator in applying Section 3.064#) (Choose one or more of a., b., and c. as
applicable.)

a. [ ] Re-order tiers. Apply the suspension tiers in Section 3.06(F)(2hie following order:
(specify order)

b. [ ] Hours of Service tie-breaker.Apply the greatest Hours of Service as the tiexkee within a suspension tier in
lieu of applying the lowest Compensation.

c. [ ] Additional/other tiers. Apply the following additional or other tiers: (specify suspension
tiers and ordering)

Testing (Article 1V) overrides. (Choose one or both of (1) and (2) as applicable.)

[ 1 Firstfew weeks rule for Code 8415 testing Compensan (4.05(F)(1)). The Plan applies the first few weeks rule in
Section 4.05(F)(2).

[X] Post-Severance Compensation for Code 8415 testingr@pensation (4.05(F))The Employer elects the following
adjustments to Post-Severance Compensation foopespof determining 415 testing Compensaf@imose one or
more of a. through d.)

[Note: Under the basic plan document, if the Emplalpes not elect any adjustments, post-severanogensation includes leave
cashouts and deferred compensation, and exclud&éamnand disability continuation paymerits.

® []

@

a. [ ] Exclude leave cash-outsSee Section 1.11(1)(1)(b).

b. [ ] Exclude deferred compensationSee Section 1.11(1)(1)(c).

C. [X] Include salary continuation for military servi ce.See Section 1.11(1)(2).

d. [ ] Include salary continuation for disabled Paticipants. See Section 1.11(1)(3{Choose one of (i) or (ii).)
(i) [ ] ForNonhighly Compensated Employees only.

(i) [ ] ForallParticipants. In which case the salary continuation will congérfar the following fixed or
determinable period:

Vesting (Article V) overrides. (Choose one or more of (1) through (6) as appliegbl

[ 1 Application of non-top-heavy vesting and topheavy vesting (5.03(A)(2))The Employer makes the following
elections regarding the application of Ap-heavy vesting and top-heavy vestif@hoose a., b., and c. as applicahle.)

a. [ ] Election of non-top-heavy vestingAs to Plan Years where permitted and in such Pleary when the Plan is not
top-heavy, the following vesting schedule(s) apply. Seetion 5.03(B)(Choose one or more of (i), (i), or (iii) as
applicable and complete (iv) and (v).)

@i [ ] 5-yearcliff.
(i) [ ] 7-yeargraded.

(i) [ ] Modified non-top-heavy.A modified non-top-heavy schedule as follows:

[Note: A modified non-top-heavy schedule must gaflefle §411(a)(2).

(iv) Application to Contribution Types. Apply the elected non-top-heavy vesting sched@lgoose one of A. or B.)
A. [ ] Al To all Contribution Types subject to vesting (atttan QACA Safe Harbor Contributions).
B. [ ] Describe application to affected ContributionType(s):

(v) Application of top-heavy and nontop-heavy schedulesChoose one of A. or B.)
A. [ ] Applytop-heavy schedule in all Plan Years once top-heavy.
B. [ ] Applytop-heavy schedule only in togheavy Plan Years.

b. [ ] Election to eliminate HOS requirement postEGTRRA or post-PPA for top-heavy vesting.Thetop-heavy
vesting schedule(s) appl€hoose one or both of (i) and (ii).)

(i) [ 1 Nopost-EGTRRA HOS requirement for Matching. To all Participants even if they do not have onaiHo
of Service in a Plan Year beginning after Decen®ier2001.
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(i) [ 1 No post-PPA HOS requirement foraffected other Employer Contributions. To all Participants even if
they do not have one Hour of Service in a Plan Yeginning after December 31, 2006.

[ 1 Election to apply top-heavy vesting only asat post-EGTRRA or post-PPA contributions. Thetop-heavy
vesting schedule(s) appl€hoose one or both of (i) and (ii).)

(i) [ ] Post-EGTRRA Matching Contributions. Only to Regular Matching Contributions and Additbn
Matching Contributions made in Plan Years beginmiftigr December 31, 2001 and to the associated
Earnings.

(i) [ ] Post-PPA other Employer Contributions.Only to nonMatching Contributions made in Plan Years
beginning after December 31, 2006, and to the &s®ocEarnings.

Alternative "grossed-up" vesting formula (5.03(C)(2)). The Employer elects the alternative vesting foardéscribed
in Section 5.03(C)(2).

Source of Cash-Out forfeiture restoration (504(B)(5)).To restore a Participant's Account Balance asriestin
Section 5.04(B)(5), the Plan Administrator, to theent necessary, will allocate from the followsgurce(s) and in
the following orderSpecify, in order, one or more of the followingurfeitures, Earnings, and/or Employer
Contribution)

Deemed Cash-Out of 0% Vested Participant (54(C)). The deemed cash-out rule of Section 5.04(C) doeapply to
the Plan.

Accounting for Cash-Out repayment; Contribution Type (5.04(D)(2))!n lieu of the accounting described in Section
5.04(D)(2), the Plan Administrator will account fiParticipant's Account Balance attributable @aah-Out repayment
(Choose one of a. or b.)

[ 1 Nonelective rule.Under the nonelective rule.
[ 1 Rollover rule. Under the rollover rule.

One-year hold-out rule - vesting (5.06(D))The one-year hold-out Break in Service rule ur@sde 8411(a)(6)(B)
applies.

Distribution (Article VI) overrides. (Choose one or more of (1) through (9) as appliegbl

[ ]

IS

o

d.

Restriction on In-Service Rollover Distributions (601(C)). A Participant shall be entitled to receive a distiion of
Rollover Contributions, Employee Contributions dCs(Choose one or more of a. through d. as applicable.

[ 1 Deferrals. Under the same provisions which apply to Elecbederrals.
[ 1 Match. Under the same provisions which apply to Matct@Quatributions.
[ 1 Nonelective.Under the same provisions which apply to Nonelec@ontributions.

[ ] Other:

[Note: The Employer under Election 56(g)(1)d. may ddein-Service Rollover Distribution restrictionsng the options available for
In-Service Distributions under Election 47 and/oc@mbination thereof as to all Participants or asany: (i) Participant group (e.g.,
Division A Rollover Accounts are distributable as59 1/2 OR Rollover Accounts of Employees hirddedore "x" date are distributable
at age 59 1/2. No In-Service Rollover Distributi@mply to Division B Employees OR to Employeedhaféer "x" date). An Employer's
election under Election 56(g)(1)chust: (i) be objectively determinable; (ii) not &ighject to Employer discretion; (iii) preserve Rrcted
Benefits as required; (iv) be nondiscriminatorydaiv) not permit an "early" distribution of any Rested 401(k) Accounts or Restricted
Pension Accounts. See Sections 6.01(C)(4) and )X} ]

@

[ ]

a.

Elections related to In-Plan Roth Rollovers §.01(C)(7)).(Choose one or more of a. through c. as applicable.

[ 1 In-Service Roth Rollover eventsThe Employer elects to permit In-Service Distribos under the following
conditions solely for purposes of making an In-Fraoth Rollover ContributiofChoose one or more of (i) through
(iv); select (v) if applicable:)

(i) [ 1 Age.The Participant has attained age

(i) [ ] Participation. The Participant has months of partiégratspecify minimum of 60 monthSection
6.01(C)(4)(a)(ii).
(i) [ ] SeasoningThe amounts being distributed have accumulatedarPtan for at least yeéas least 2)

See Section 6.01(C)(4)(a)(i)-

(iv) [ ] Other (describe):
(must be definitely determinable and not subje&rwployer discretion (e.g., age 50, but only wihkpect to
Nonelective Contributions, and not Matching Conitibns))
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[Note: Regardless of any election above to the eoptin-Plan Roth Rollover Contributions are notrpéted from a
Participant's Elective Deferral Account, Qualifisthtching Contribution Account, Qualified Noneleeti@ontribution
Account and accounts attributable to Safe Harbont@butions prior to age 59 1/p.

(v) [ ] Distribution for withholding. A Participant may elect to have a portion of theant that may be
distributed as an In-Plan Roth Rollover Contribmtébstributed solely for purposes of federal otestacome
tax withholding related to the In-Plan Roth Rollo@ontribution.

b. [ ] Minimum amount. The minimum amount that may be rolled overis _ (may not exceed $1,000)

c. [ 1 Notransfer of loans.Loans may not be distributed as part of an In-Rath Rollover Contribution. (if not
selected, any loans may be transferred)

(3) [X] Elections related to Required Minimum Distributions. (Choose one or more of a. through c. as applicable.

a. [X] RMD overrides if Participant dies before DCD (6.02(B)(1)(e)).If the Participant dies before the DCD and the
Beneficiary is a designated Beneficiary, the RMBritbution rules are modified as folloGhoose one of (i)
through (iv).)

(i) [ ] Election of 5-year rule.If a Designated Beneficiary does not make a tineédgtion, the 5-year rule applies
in lieu of the Life Expectancy rule.

(i) [X] Life Expectancy rule. The Life Expectancy rule applies to the Design&edeficiary. See Section
6.02(B)(1)(d).

(i) [ ] 5-yearrule.The 5-year rule applies to the Beneficiary. SetiGe 6.02(B)(1)(c).

(ivy [ ] Other:
(Describe, e.g., the 5-year rule applies to all Biciaries other than a surviving spouse Benefigiar

b. [ ] RBD definition (6.02(E)(7)(c)).In lieu of the RBD definition in Section 6.02(E)}(&) and (b), the Plan
Administrator(Choose one of (i) or (ii).)

(i) [ 1 SBJPA definition indefinitely. Indefinitely will apply the pre-SBJPA RBD defiroth.

(i) [ ] SBJPA definition to specified dateWill apply the pre-SBJPA definition until (the
stated date may not be earlier than January 1, 1987d thereafter will apply the RBD definition ie&ions
6.02(E)(7)(a) and (b).

c. [ ] 2009 RMD waiver electiong6.02(F)).In lieu of the 2009 RMDs suspension (subject Ragicipant or
Beneficiary election to continue), as provided atton 6.02(F(Choose one of (i) through (iii) if applicable.
Choose (iv) or (v) if applicable.)

() [ ] RMDs continued unless election2009 RMDs are continued as provided in Sectio@(E)§2), unless a
Participant or Beneficiary otherwise elects.

(i) [ ] RMDs continued - no election2009 RMDs are continued as provided in Sectio2(6.)§3), without regard
to a waiver. No election is available to Particifgaor Beneficiaries.

@iy [ ] Other:
(Describe, e.g., the Plan suspended 2009 RMDs &hddal offer an election or the Plan changed frone o
treatment of 2009 RMDs to another treatment dufifg9.)

Treatment as Eligible Rollover Distribution. For purposes of 2009 RMDs, the Plan also willtttka following
distributions as Eligible Rollover Distributioi€hoose (iv) or (v), if applicable. If the Employ#ects neither (iv) nor
(v), then a direct rollover for 2009 will be offerenly for distributions that would be Eligible Runler Distributions
without regard to Code §401(a)(9)(H).)

(iv) [ ] 2009 RMDs and Extended 2009 RMDs, both as definetkrtion 6.02(F).

(v) [ ] 2009 RMDs, as defined in Section 6.02(F), but dinbaid with an additional amount that is an Eligib
Rollover Distribution without regard to Code §4019a(H).

(4) [X] Distribution Methods (Choose one or both of a. and b. if applicable.)

a. [X] Default Distribution Methods (6.03(B)(2)). If a Participant or Beneficiary does not makenaely election as to
distribution method and timing the Plan Administrawill direct the Trustee to distribute using fodowing
method and timing: Installments sufficient to sgtiRMD beginning at the Required Beginning Date.
(Describe, e.g., Instaliments sufficient to satRMD beginning at the Required Beginning Date. Jélected
method and timing must not be discriminatory andtbe an option the plan makes available to pgrtiois
and/or beneficiaries.)

b. [ ] Beneficiary Distribution Methods (6.03(A)(2)) The Plan will distribute to the Beneficiary undee following
distribution method(s). If more than one methodlécted, the Beneficiary may choose the methodstfilaution:
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) [ ] Lump-Sum.See Section 6.03(A)(3).
(i) [ ] Installments sufficient to satisfy RMD.See Section 6.03(A)(4)(a).
(i) [ ] Ad-Hoc sufficient to satisfy RMD. See Section 6.03(A)(6).

(iv) [ 1 Other:
(Describe, e.g., Lump-Sum or Installments for suimg spouse Beneficiaries, Lump-Sum only for dleot
Beneficiaries.)

(5) [ 1 Annuity Distributions (6.04). (Choose one or both of a. and b. if applicable.)

a. [ ] Maodification of QISA (6.04(A)(3)). The Survivor Annuity percentage will be  %. (Specifya percentage
between 50% and 100%.)

b. [ ] Maodification of QPSA (6.04(B)(2)).The QPSA percentage will be @pecifya percentage between 50%
and 100%.)

(6) [X] Hardship Distributions (6.07). (Choose one or both of a. and b. if applicable.)

a. [X] Restriction on hardship source; grandfathering(6.07(E)). The hardship distribution limit includes grandfatid
amounts.

b. [ ] Hardship acceleration.The existence of a hardship occurring after Sejparérom Service/Severance from
Employment will be determined under the non-safbdiarules of Section 6.07(B).

(7) [ 1 Replacement of $5,000 amount (6.09)l Plan references (except in Sections 3.02(D)p3and 3.12(C)(2)) to "$5,000"
will be $ (Specifyan amount less than $5,000.)

(8) [ 1 Beneficiary's hardship need (6.07(H))Effective (Specify date not earlier than August 17,
2006) a Participant's hardship includes an immediateteravy financial need of the Participant's prinfaegignated
Beneficiary under the Plan, as described in Se@&ior(H).

(9) [ 1 Non-spouse beneficiary rollover not permittecbefore required (6.08(G)).For distributions after December 31, 2006,
and before (Specify a date not later than January 1, 2016¢ Plan does not permit a
Designated Beneficiary other than the Participanitsiving spouse to elect to roll over a deathefiedistribution.

(h) [ 1 Administrative overrides (Article VII). (Choose one or more of (1) through (7) as appliegbl

(1) [ ] Contributions prior to accrual or precise determination (7.04(B)(5)(b)).The Plan Administrator will allocate
Earnings described in Section 7.04(B)(5)(b) aofesi(Choose one of a., b., orc.)

a. [ ] Treatas contribution. Treat the Earnings as an Employer Matching or Nextele Contribution and allocate
accordingly.

b. [ ] Balance forward.Allocate the Earnings using the balance forwarchaoetdescribed in Section 7.04(B)(4)(b).

c. [ ] Weighted averageAllocate the Earnings on Matching Contributionsgsihe weighted average method in a
manner similar to the method described in Sectiod(B)(4)(d).

(2) [ ] Automatic revocation of spousal designationq.05(A)(1)). The automatic revocation of a spousal Beneficiary
designation in the case of divorce does not apply.

(3) [ ] Limitation on frequency of Beneficiary desigration changes (7.05(A)(4))Except in the case of a Participant incurring

a major life event, a period of at least must elapse betwBeneficiary designation changes.
(Specify a period of time, e.g., 90 days OR 12 hsont

(4) [ 1 Definition of "spouse" (7.05(A)(5)). The following definition of "spouse" applies: (Specifya
definition.)

(5) [ ] Administration of default provision; default Beneficiaries (7.05(C))The following list of default Beneficiaries will
apply: (Specify, in order, one or more Beneficiaries wlibneceive the interest of a deceased
Participant.)

(6) [ ] Subsequent restoration of forfeiture-sourcesnd ordering (7.07(A)(3)).Restoration of forfeitures will come from the
following sources, in the following order (Specify, in order, one or more of the following:
Forfeitures, Employer Contribution, Trust Fund Emgs.)

(7) [ ] Statelaw (7.10(H)).The law of the following state will apply: (Specifyone of the 50 states or
the District of Columbia, or other appropriate ldgarisdiction, such as a territory of the Unitetb8s or an Indian
tribal government.)

© 2014 Great-West Trust Company, LLC or its supplie



Nonstandardized 401(k) Plan

(i) [ 1 Trustand insurance overrides (Articles VIl and IX). (Choose one or more of (1) through (3) if appliepl

(1) [ 1 Employer securities/real property in Profit Sharing Plans/401(k) Plans (8.02(A)(13)(a))'he Plarlimit on
investment in qualifying Employer securities/reedgerty is %(Specifya percentage which is less than 100%.)

(2) [ 1 Provisions relating to insurance and insurane company (9.08)The following provisions apply:
(Specify such language as necessary to accommbigatessurance Contracts the Plan holds.)

[Note: The provisions in this Election 56(i)(2) maerride provisions in Article IX of the Plan, bmtst be consistent with all other
provisions of the Plah.

(3) [ 1 Cross-pay when more than one entity adopts Bh not applicable (8.12)The cross-pay provisions of Section 8.12 do
not apply.

() [ 1 Code Section 415 (Article XI) override (11.0@)(1), 4.02(F)).Because of the required aggregation of multipéag] to
satisfy Code 8415, the following overriding prowiss apply:
(Specify such language as necessary to satisfy, 45 the Employer will reduce Additional Additsato this plan before
reducing Annual Additions to other plans.)

(k) [ 1 Code Section 416 (Article XI) override (11.0@2)(1), 10.03(D)).Because of the required aggregation of multipéag] to
satisfy Code 8416, the following overriding prowiss apply:
(Specify such language as necessary to satisfy, 846 If an Employee participates in this Plam @mother Plan the
Employer maintains, the Employer will satisfy ampTHeavy Minimum Allocation in this Plan and nog thther plan.)

() [ 1 Multiple Employer Plan (Article XIl) override s.(Choose (1) if applicable.)

(1) [ 1 Noinvoluntary termination for Participating Employer (12.11).The Lead Employer may not involuntarily terminate
the participation of any Participating Employer an&ection 12.11.
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APPENDIX C
LIST OF GROUP TRUST FUNDS/PERMISSIBLE TRUST AMENDME NTS

57. [ 1 INVESTMENT IN GROUP TRUST FUN[¥8.09) The nondiscretionary Trustee, as directed or therefionary Trustee acting
without direction (and in addition to the discret@wy Trustee's authority to invest in its own fundsler Section 8.02(A)(3)), may invest in
any of the following group trust funds: .
(Specify the names of one or more group trust fimdgich the Plan can invest.)

[Note: A discretionary or nondiscretionary Trustésoamay invest in any group trust fund authorizgéb independent Named Fiducidry.

58. [ ] DUTY TO COLLECT(8.02(D)(1)) is heredppointed as a Trustee for the Plan, and is refeoras
the Special Trustee. The sole responsibility ofSpecial Trustee is to collect contributions thepoyer owes to the Plan. No other
Trustee has any duty to ensure that the contribsiieceived comply with the provisions of the Rdais obliged to collect any
contributions from the Employer. No Trustee, ottamn the Special Trustee, is obliged to ensureftimats deposited are deposited
according to the provisions of the Plan. The Spdaiastee will execute a form accepting its positand agreeing to its obligations
hereunder.

59. [ ] PERMISSIBLE TRUST AMENDMENTS8.11) The Employer makes the following amendments ¢oTitust as permitted
under Rev. Proc. 2011-49, Sections 5.09 and 1€RBdose one or more of (a) through (c) as appliegbl

[Note: Any amendment under this Election 59 must(atonflict with any Plan provision unrelated the Trust or Trustee; or (ii) cause
the Plan to violate Code 8401(a). The amendmentawesride, add to, delete or otherwise modify thesTprovisions. Do not use this
Election 59 to substitute another pre-approvedttfasthe Trust. See Election 5(c) as to a subistitrust]

(& [ 1 Investments.The Employer amends the Trust provisions relatingrtist investments as follows:

(b) [ 1 Duties.The Employer amends the Trust provisions relaiingrustee (or Custodian) duties as follows:

(c) [ 1 Otheradministrative provisions. The Employer amends the other administrative prons of the Trust as follows:
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APPENDIX D
TABLE I: ACTUARIAL FACTORS
UP-1984
Without Setback
Number of years
from attained age
at the end of Plan Year until
Normal Retirement Age 7.50% 8.00% 8.50%

0 8.458 8.196 7.949

1 7.868 7.589 7.326

2 7.319 7.027 6.752

3 6.808 6.506 6.223

4 6.333 6.024 5.736

5 5.891 5.578 5.286

6 5.480 5.165 4.872

7 5.098 4,782 4.491

8 4,742 4.428 4,139

9 4,412 4.100 3.815
10 4,104 3.796 3.516
11 3.817 3.515 3.240
12 3.551 3.255 2.986
13 3.303 3.014 2.752
14 3.073 2.790 2.537
15 2.859 2.584 2.338
16 2.659 2.392 2.155
17 2.474 2.215 1.986
18 2.301 2.051 1.831
19 2.140 1.899 1.687
20 1.991 1.758 1.555
21 1.852 1.628 1.433
22 1.723 1.508 1.321
23 1.603 1.396 1.217
24 1.491 1.293 1.122
25 1.387 1.197 1.034
26 1.290 1.108 0.953
27 1.200 1.026 0.878
28 1.116 0.950 0.810
29 1.039 0.880 0.746
30 0.966 0.814 0.688
31 0.899 0.754 0.634
32 0.836 0.698 0.584
33 0.778 0.647 0.538
34 0.723 0.599 0.496
35 0.673 0.554 0.457
36 0.626 0.513 0.422
37 0.582 0.475 0.389
38 0.542 0.440 0.358
39 0.504 0.407 0.330
40 0.469 0.377 0.304
41 0.436 0.349 0.280
42 0.406 0.323 0.258
43 0.377 0.299 0.238
44 0.351 0.277 0.219
45 0.327 0.257 0.202

Note: A Participant's Actuarial Factor under Table this factor corresponding to the number of years tive Participant reaches his/her
Normal Retirement Age under the Plan. A Particijsaage as of the end of the current Plan Yearsitidi age on his/her last birthday. For
any Plan Year beginning on or after the Particigaaitainment of Normal Retirement Age, the fafbor'zero" years applies.
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APPENDIX D
TABLE II: ADJUSTMENT TO ACTUARIAL FACTORS FOR NORMA L RETIREMENT AGE
OTHER THAN 65

UP-1984
Without Setback
Normal Retirement Age 7.50% 8.00% 8.50%
55 1.2242 1.2147 1.2058
56 1.2043 1.1959 1.1879
57 1.1838 1.1764 1.1694
58 1.1627 1.1563 1.1503
59 1.1411 1.1357 1.1305
60 1.1188 1.1144 1.1101
61 1.0960 1.0925 1.0891
62 1.0726 1.0700 1.0676
63 1.0488 1.0471 1.0455
64 1.0246 1.0237 1.0229
65 1.0000 1.0000 1.0000
66 0.9752 0.9760 0.9767
67 0.9502 0.9518 0.9533
68 0.9251 0.9274 0.9296
69 0.8998 0.9027 0.9055
70 0.8740 0.8776 0.8810
71 0.8478 0.8520 0.8561
72 0.8214 0.8261 0.8307
73 0.7946 0.7999 0.8049
74 0.7678 0.7735 0.7790
75 0.7409 0.7470 0.7529
76 0.7140 0.7205 0.7268
77 0.6874 0.6942 0.7008
78 0.6611 0.6682 0.6751
79 0.6349 0.6423 0.6494
80 0.6090 0.6165 0.6238

Note: Use Table Il only if the Normal Retirement Age &ty Participant is not 65. If a Participant's NatfRetirement Age is not 65,
adjust Table | by multiplyingll factors applicable to that Participant in Tabby ithe appropriate Table Il factor.
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PPD ADOPTION AGREEMENT
ADMINISTRATIVE CHECKLIST
April 20, 2018

This Administrative Checklist ("AC") is not parttbE Adoption Agreement or Plan but is for the afsthe Plan Administrator in
administering the Plan. Relius software also usesAC and the following Supporting Forms ChecKkliSEC") in preparing the Plan's
SPD and some administrative forms, such as the Badiay, if applicable.

The plan document preparer need not complete thbua@ay find it useful to do so. The preparer mmagify the AC, including adding
items, without affecting reliance on the Plan'smogm or advisory letter since the AC is not partluf approved Plan. Any change to this
AC is not a Plan amendment and is not subject yoRlan provision or to Applicable Law regarding tti@ing or form of Plan
amendments. However, the Plan Administrator's adhtnation of any AC item must be in accordance ajplicable Plan terms and with
Applicable Law.

The AC reflects the Plan policies and operatiofthe date set forth above and may also refleehPlolicies and operation pre-dating
the specified date.

AC1l. PLAN LOANS(7.06) The Plan permits or does not permit Participardris as followg§Choose one of (a) or (b).)
(@ [ ] Does not permit.
(b) [X] Permitted pursuant to the Loan Policy. See SFC Election 74 to complete Loan Policy.

AC2. PARTICIPANT DIRECTION OF INVESTMENT7.03(B)) The Plan permits Participant direction of investinor does not
permit Participant direction of investment as tmsor all Accounts as follow€hoose one of (a) or (b).)
(@ [ ] Does not permit. The Plan does not permit Participant directiomwéstment of any Account.
(b) [X] Permitted as follows.The Plan permits Participant direction of investinéComplete (1) through (4).)
(1) Accounts affected.(Choose a. or choose one or more of b. through f.)
a. [X] All Accounts.
b. [ ] Elective Deferral Accounts (Pre-tax and Rothjand Employee Contributions.
. [ 1 All Nonelective Contribution Accounts.
. [ 1 All Matching Contribution Accounts.
. [ ] All Rollover Contribution and Transfer Accounts.
[ 1 Specify Accounts:

(2) Restrictions on Participant direction (Choose one of a. or b.)

a. [ ] None.Provided the investment does not result in a jpitéd transaction, give rise to UBTI, create

administrative problems or violate the Plan terméyplicable Law.

b. [ ] Restrictions:
(3) ERISA 8404(c).(Choose one of a. or b.)

a. [X] Applies.

b. [ ] Does not apply.
(4) QDIA (Qualified Default Investment Alternative). (Choose one of a. or b.)

a. [X] Applies. See SFC Election 122 for details.

b. [ ] Does not apply.

bl Mo RN e}

AC3. ROLLOVER CONTRIBUTIONS3.08) The Plan permits or does not permit Rollover @buations as followgChoose one of
(@) or (b).)
(@ [ ] Does not permit.
(b) [X] Permits. Subject to approval by the Plan Administrator asdurther described belof@omplete (1) and (2).)
(1) Who may roll over. (Choose one of a. or b.)
a. [ ] Participants only.
b. [X] Eligible Employees or Participants.
(2) Sources/TypesThe Plan will accept a Rollover Contributi@hoose one of a. or b.)
a. [ ] All. From any Eligible Retirement Plan and as to athi@bution Types eligible to be rolled into thisahl
b. [X] Limited. Only from the following types of Eligible Retiremielrlans and/or as to the following
Contribution Types: Qualified plans described wd€ Section 401(a) or 403(a) and IRAs. Rollovers of
Employee (after-tax) Contributions are not allowed .

AC4. PLAN EXPENSESJ7.04(C)) The Employer will pay or the Plan will be chargeith non-settlor Plan expenses as follows
(Choose one of (a) or (b).)
(@ [ ] Employer pays all expenses except those intsic to Trust assets which the Plan will pay (e.gorokerage
commissions).
(b) [X] Plan pays some or all non-settlor expenseSee SFC Election 119 for details.
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AC5. RELATED AND PARTICIPATING EMPLOYERS/MULTIPLE HIPLOYER PLAN(1.24(C)/(D)) There are or are not Related
Employers and Participating Employers as folldg@emplete (a) through (d).)
(@) Related Employers.(Choose one of (1) or (2).)
(1) [ ] None.
(2) [ ] Name(s) of Related Employers:
(b) Participating (Related) Employers.(Choose one of (1) or (2).)
(1) [ ] None.
(2) [X] Name(s) of Participating Employers:_Earnhardt Ford Sales Company; Earnhardt's Gibedge, Inc.; Earnhardt
Avondale, Inc.; Tex Chevrolet; San Tan Hyundai, llB@arnhardt Enterprises, Inc.; Earnhardt Buick GMTC.;
Rodeo Ford, Inc.; Earnhardt Ranches, LLC; Earnh&vdnhdale Hyundai, Inc. dba Earnhardt Hyundai; Bamdt
Bell Road, Inc. dba Earnhardt Kia; Desert Hyunttai, dba Earnhardt Hyundai North Scottsdale; JBBardt,
Inc.; Earnhardt Cadillac, Inc.; Earnhardt Chandladillac, Inc.; Rodeo K, Inc. d/b/a Rodeo Kia; ®exinc. d/b/a/
Peoria Kia; Prescott K, Inc. d/b/a Earnhardt Lipé€ia; Earnhardt NS M, Inc.; Earnhardt V., Inc.;I18&BGLV Inc.;

Axle MLV Inc.; Halo Hyundai, Inc. d/b/a Rodeo Hyusidand Rodeo QCC, Inc. d/b/a Rodeo Chrysler Dol
Ram See SFC Election 76 for details.

(c) Former Participating Employers. (Choose one of (1) or (2).)
(1) [ ] None.
(2) [ ] Applies.

Name(s) Date of cessation

(d) Multiple Employer Plan status. (Choose one of (1) or (2).)
(1) [X] Does not apply.
(2) [ ] Applies. The Signatory Employer is the Lead Employer anéaxt one Participating Employer is not a Related
Employer. (Complete a.)

a. Name(s) of Participating Employers(other than Related Employers described above):
See SFC Election 76 for details.

AC6. TOP-HEAVY MINIMUM-MULTIPLE PLANS (10.03) If the Employer maintains another plan, this Rleovides that the Plan
Administrator operationally will determine in whigan the Employer will satisfy the Top-Heavy Minim Contribution (or benefit)
requirement as to Non-Key Employees who participagich plans and who are entitled to a Top-Hédinimum Contribution (or
benefit). This Election documents the Plan Admmaisir's operational electioChoose (a) or choose one of (b) or (c).)
(@ [X] Does not apply.
(b) [ ] If only another Defined Contribution Plan. Make the Top-Heavy Minimum AllocatiofChoose one of (1) or (2).)
(1) [ ] To this Plan.
(2) [ ] To another Defined Contribution Plan: (plan name)
(c) [ ] If one or more Defined Benefit PlansMake the Top-Heavy Minimum Allocation or provideettop-heavy minimum
benefit(Choose one of (1), (2), or (3).)
() [ ] To this Plan. Increase the Top-Heavy Minimum Allocation to 5%.
(2) [ ] To another Defined Contribution Plan. Increase the Top-Heavy Minimum Allocation to 5%l qmovide under
the: (name of other Defined Contribution Plan).
(3) [ ] To a Defined Benefit PlanProvide the 2% top-heavy minimum benefit under the (name of
Defined Benefit Plan) and applying the followingerest rate and mortality assumptions:

AC7. SELF-EMPLOYED PARTICIPANTS1.22(A)). One or more self-employed Participants with Edrimeome benefits in the Plan
as follows(Choose one of (a) or (b).)

(@ [X] None.
(b) [ ] Applies.

AC8. PROTECTED BENEFIT$11.02(C)) The following Protected Benefits no longer apghall Participants or do not apply to
designated amounts/Participants as indicated, daen eliminated by a Plan amendni@ftoose one of (a) or (b).)
(@ [X] Does not apply.No Protected Benefits have been eliminated.
(b) [ ] Applies. Protected Benefits have been eliminated as foli@ose one or more of rows (1) through (4) as iapple.
Choose one of columns (1), (2), or (3), and corepetumn (4):)
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Q) [ ] QISA/QPSA distributions
(2) [ ] Installment distributions
(3) [ ] In-kind distributions

(4) [ ] Specify:

1)
All
Participants/
Accounts

[ ]
[ ]
[ ]

Nonstandardized 401(k) Plan

(2) 3) (4)
Post-E.D. Post-E.D. Effective
Contribution Participants Date
Accounts only only (E.D)

[ ] [ ]
[ ] [ ]
[ ] [ ]

AC9. LIFE INSURANCE(9.01) The Trust invests or does not invest in life nagice Contracts as follow€hoose one of (a) or (b).)

(@) [X] Does not apply.

(b) [ ] Applies. Subject to the limitations and other provisiongticle IX and/or Appendix B.

AC10. DISTRIBUTION OF CASH OR PROPERT(8.04) The Plan provides for distribution in the form(G@hoose one of (a) or (b).)
(&) [X] Cash only. Except where property distribution is requiregermitted under Section 8.04.
(b) [ ] Cash or property. At the distributee's election and consistent \aitly Plan Administrator policy under Section 8.04.

AC11. EMPLOYER SECURITIES/EMPLOYER REAL PROPERT®.02(A)(13)) The Trust invests or does not invest in qualifyin
Employer securities and/or qualifying Employer rneadperty as followgChoose one of (a) or (b).)

(@ [X] Does not apply.

(b) [ ] Applies. Such investments are subject to the limitationSexftion 8.02(A)(13) and/or Appendix B.
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